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Self Study Report of ST. PAUL'S CATHEDRAL MISSION COLLEGE

1. EXECUTIVE SUMMARY

1.1 INTRODUCTION 

St. Paul’s Cathedral Mission College, having a Christian foundation, is a Religious Minority Educational
institution within the meaning of Article 30 of the Constitution of India. Being one of the oldest institutions of
the country, it is situated at the heart of Kolkata, just a few minutes’ walk from the hub of academic activities
of the city – the College Street. It was ranked as one of the five best colleges of Kolkata by a leading weekly
India Today. In 2018 the college has been declared as the Best College of the Year, 2017 by Mother Teresa
International Award Committee. With sixteen departments and over 1300 students, the five buildings of
College surround a sizeable field in Amherst Street. Much of the city’s heritage is captured in the college
campus, the oldest building being over a hundred years old. St Paul’s Cathedral Mission College has witnessed
phenomenal growth in the field of intellectual advancement and has celebrated its Sesquicentenary (150 years)
in 2014-15. It has already seen two NAAC Peer Team visits, one in 2005 and the other in 2011 where the
College has been placed in Grade B for performance. As per recommendation of the Peer Team the Department
of English has begun its Post-Graduate Section, since November 2013.

 

The College is not only proud to boast of an attractive campus, but it has recently spruced itself up with
technological advancements like a Wi-Fi campus, a state of the art Seminar Room, and Smart Classrooms. The
students can now avail of a multi-gym for their physical fitness apart from participating in major sports like
football and cricket. There are social and outreach programs throughout the year which look into gender
sensitization, equable distribution of education facilities and also encourage social work. The teachers, the
students and the staff of the college together take the burden of upholding the prestige of the institution on a
collective basis.

Vision 

Adhering to the enlightened vision of the Christian founder-fathers, the professed objective of the College is to
develop the students as rational, morally sound & complete individuals and as responsible citizens of modern
India & the Global village. Translating the lofty and noble vision of an academic institution into reality is
always a challenging task and in this college it is encapsulated in a single sentence “Everything can be spared
for the sake of TRUTH and complete manhood but TRUTH cannot be compromised for anything.” One
cannot have exactly a schematic view of the future, but it is always beneficial to hope and likewise, we are
always hopeful of an optimistic future. With this it would be easy for the College to make its own tracks in the
snow of uncertainties. Finally, we visualise that college will produce many more “Paulites”, who will turn our
beloved motherland to a country as dreamt by Rabindranath Tagore in his poem Where the Mind is without
fear – “Where the clear stream of reason has not lost its way into the dreary desert sand of dead habit;/ Where
the mind is led forward by thee into ever-widening thought and action/ Into that heaven of freedom, my Father,
let my country awake.”

Mission 
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Since its inception in January, 1865 this Institution has a mission true to its motto: I PRESS TOWARDS THE
MARK OF EXCELLENCE AND PERSEVERANCE. Each one associated with the college is continuously
striving for attaining the motto. In the first annual report of the college Rev Barton, the first  Principal of this
College, said “We hope that the College will serve as a fresh point of union between the East and West and
help us to bridge over that gulf of mutual distrust which a mere secular education tends to widen”. . Like all
other educational institutions, following the footsteps of our forefathers, this College in the modern era has
been focusing on three basic missions: Teaching, Research and serving the Community. Teaching or learning is
the core mission. We educate the students up to the Graduate standard keeping in view of the words of Swami
Vivekananda: “EDUCATION IS THE MANIFESTATION OF THE PERFECTION ALREADY IN
MAN”.  Relentlessly the College puts effort to teach the students to dream before a dream comes true in
reality. The College not only seeks to equip its young students for advancing and enriching their career
prospects in order to face the competitive job-market, but also intends to build up the moral character of the
students by the inculcation of treasured spiritual values so that they can keep a balance between tradition and
modernity.

1.2 Strength, Weakness, Opportunity and Challenges(SWOC)

Institutional Strength 

1. The college teachers maintain a regular relationship with the parents’ of their students through Parents’
teachers’ meetings. Tutorial and remedial classes are arranged to meet the needs of the weak
students.

2. The college has a wi-fi campus, smart classrooms, a Seminar Room and a well equipped
Auditorium. The library of the college has more than 50,000 titles with a collection of Rare Books.
There is also CCTV surveillance.

3. The huge playground, well-equipped gymnasium and Sports Room in the College encourages many
sports like football, cricket, and athletics at the college, state and national levels.

4. The Nature Club of the college maintains an eco-friendly, beautiful and green campus.
5. The Gender Studies Group of the college engages in dialogues related to gender equality and rights.
6. The girl students of the college can now embolden and empower themselves through the Sukanya

Project, which aims at giving training through martial arts.
7. The college participates in regular ‘social outreach’ like ‘Roddur’, which is a venture in teaching the

underprivileged children of the neighbourhood.
8. The IQAC conducts the Academic Audit for the institution. It also organizes different programmes for

the holistic development of the students.
9. The college has earned the second installment of the RUSA grant, which is being used in constructing

newer facilities, renovating the older wings and for procuring newer equipments in academics and
sports.

10. The college publishes an Annual Students’ Magazine. The Department of English has a literary
journal Symposium and there are also plans to launch an interdisciplinary college journal Axes.

11. The college has an active website and conducts the entire Admission procedure online.
12. The college imparts value education and moral education to its students on a weekly basis.

Institutional Weakness 

1. The college is yet to begin biometric system for its students and staff.
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2. The college needs to make its campus more friendly towards differently abled people with special
needs. 

3. One of the major difficulties in this institution is to manage the architectural spaces and edifice of a
nineteenth century structure with the needs of the twenty first century. We need more classrooms and
more space for computers, library and reading rooms for teachers and students. These need to be
accommodated without sacrificing the aesthetics of the college campus. Or without compromising on
the eco-friendly environment of the campus. Efforts are being made to achieve these.

4. The Postgraduation section of subjects like Physics, Chemistry and Mathematics could not begin
due to constraint of space.

5. Programs may be initiated to encourage students exchange with other institutions.
6. The college library needs to be fully digitized. It also needs to be fully air-conditioned for the better

health of so many precious documents.

Institutional Opportunity 

1. Education is the priority in this college and measures are taken to provide financial assistance to all
poor students of the college. Books are provided through book banks.

2. The Central Library of the college functions and may be developed further as a Resource Centre for
many outside scholars who can not only gain in Research, but can also publish many books.

3. The central location of the college acts as a magnet to attract many students. The playground offers a
unique opportunity for sports activities.

Institutional Challenge 

1. It is, indeed, a challenge to maintain and better the motto of our college to press toward the mark from
academics to sports.

2. To maintain the balance of aesthetics with modernity; to make the campus more compact with state of
the art modern amenities. For instance, we could do better with a few more classrooms and a hostel for
students.

3. To have a more well equipped, digitised and modern library.
4. To upgrade the environmental riches of the college.
5. The College needs to upgrade an existing Career Counselling and Placement Cell.
6. The NSS Cell of the College is, at present, self-financed and would do better if it gets funds from the

Government.  
7. To sanction more posts, in the institution, from the Government of West Bengal, to meet the

demands of the CBCS curriculum introduced by the University since 2018.

1.3 CRITERIA WISE SUMMARY 

Curricular Aspects 

St. Paul’s Cathedral Mission College is affiliated to the University of Calcutta and follows its syllabi for
primarily streams. The college offers 16 undergraduate courses both in Arts and Science subjects. To this, the
College has introduced a post graduate Course in English Literature since 2013. In an affiliating system, the
College has to implement the curriculum designed by the University. Though there is no academic flexibility to
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introduce new papers, representation through Academic Council Member is possible. Many of the faculty
members in the College contribute as members of Boards of Studies in the University or by sharing their inputs
with their respective subject experts. Consultative workshops on restructuring of the syllabi are organized by
the University in which faculty members of this College also actively participate and give their inputs.  The
College ensures effective curriculum delivery through well-planned academic calendar, departmental meetings,
allotment of workload, schedule of work, use of ICT tools, time table and formal /informal continuous
evaluation and monitoring the overall teaching learning process. Curriculum enrichment takes place through
various measures like field visits, educational trips, conducting workshops, seminars and lectures specially on
cross-cutting issues relevant to Gender, Environment, Human Values, and Professional Ethics. Recently the
college has introduced the choice based credit system (CBCS) in its curriculum.

Over the last five years, about 4000 students have been benefited from courses offered by the College and many
students have undertaken field projects / internships. Feedback is collected from students sometimes to make
the curriculum more viable and effective.

Teaching-learning and Evaluation 

The total number of students admitted in the College has increased in the period 2013-17 due to the increase in
the number of seats. In this period, the average enrolment percentage of students admitted vis-a-vis the total
number of sanctioned seats has been 75%. Admission in the General category has increased but the number of
students applying from the reserved category has declined in spite of the number of reserved seats being
increased by the GOI and State Government. The average percentage of seats filled against seats reserved for
various categories as per applicable reservation policy during the last five years has been 70%.  However, the
number of students coming from outside West Bengal has declined and there has been no admission in the
divyangjan category in this period.  

After the commencement of the academic session, the teachers use a combination of Lecture Method, ICT
based teaching, workshops and seminars for imparting quality education. In tutorial classes, departmental
teachers work as mentors for specific students and provide them personal support and guidance. Remedial
classes are taken to help the weaker students. The result of the combination of these teaching methodologies is
seen in the results of students in the University examinations. In the period post 2014, the pass percentage of
students has been above 55% in the BA/BSc. Honours and General examination and 100% in the Masters
programme in English.

The faculty strives for academic excellence and some of them are recipients of state, national and international
awards. The administration also encourages the teachers to undertake major and minor research projects to be at
par with world class faculty. The number of faculty pursuing PhD has grown in this 5 year period. The average
percentage of full time teachers against sanctioned post during the last five years has been 100%. 

Under the new CBCS curriculum, the College is evaluating students through Internal Examination, Tutorials,
Viva-Voce and grading attendance throughout the semester. Continuous Internal Evaluation (CIE) has become
more structured to pursue excellence. To maintain transparency of internal evaluation, answer scripts are
discussed and applications for University review are encouraged.

Research, Innovations and Extension 
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Around 64% of our teaching faculty are PhD holders, underlining the need and purpose of Research in this
campus. The college, with its rich greenery affords a creative atmosphere that triggers original thinking both in
the field of Humanities and Science. As the performance of the last five years endorse, the college faculty have
been able to procure one Major and seven Minor Research Projects, have published nationally and
internationally, have toured extensively to attend seminars, conferences and workshops, have collaborated in
research with other institutions and universities, thereby cultivating their intellectual resources. The high-speed
Wi-Fi enabled campus, availability of computers and the rich library with more than 50,000 books including a
collection of rare manuscripts, also assure us in our quest for knowledge. The state-of-the-art computer
laboratories, science laboratories and smart class rooms with ICT facilities enable students to get benefit from a
truly audio-visual mode of instruction. The teachers also arrange regular seminars and workshops for and by the
students, where the latter can display their skills in original thinking and prepare themselves for future research.

 

Innovative practices in the sciences or other subjects are frequently introduced to aid teaching and students’
comprehension. The collaboration with other institutions with a formal MoU is a beneficial move allowing
knowledge extension further beyond.

There are extension programs beyond the formal curriculum which sensitize students towards the poor and
underprivileged sections of the society. These include imparting primary education and helping them with
essential commodities, occasionally. Some extension programs also aim at health and gender related
consciousness, as well. 

Infrastructure and Learning Resources 

The institute has adequate classrooms and computer facilities for teaching-learning in present curriculum. Some
of these classrooms are equipped with LCD projector, computer and LAN/Wi-Fi for technology-enhanced
teaching-learning. Departments like Physics, Chemistry, Mathematics, Microbiology have their own
laboratories with modern instruments to facilitate students in their experiments and other learning tools. The
Institution also provides adequate facilities for sports, indoor and outdoor games, and gymnasium. Games like
cricket, football are regularly practiced in the college playground. Every year the college allots sufficient
budget on infrastructure head which is utilized as per the plan. Auditing is done on regular basis.

The college has a library enriched with a huge collection of books. Partial automation is done using ILMS
software SOUL. Collection of rare books and manuscripts have made the library a great knowledge-resource.
The library has the membership of e-ShodhSindhu (NLIST) which enables users in accessing thousands of e-
journals and e-books. There are seminar library facilities in every department. Department of English has a
postgraduate library with reading room. Every year a separate budget is allocated for purchasing books and
magazines to enrich the library.

The infrastructure of the institute is well developed so as to provide state – of – the art facilities to the students
and staffs. The institute is Wi-Fi enabled with more than 20 Mbps bandwidth. LAN facility is also available in
the offices, laboratories and classrooms. Student – computer ratio is continuously improved so as to facilitate all
students, particularly those having computer as a part of their course.

Separate budgets are allocated for maintaining academic and physical support facilities like laboratory, library,
sports complex, computers and classrooms. The college has adopted policies to properly maintain and utilize
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these facilities.

Student Support and Progression 

One of the main concerns of the Institution is to provide sustainable good practices which effectively support
the students to facilitate optimal progression to higher studies and/or to employment. Apart from Kanyashree
Prakalpa and other government scholarship, the college provides student scholarships to the financially weak
students to further their dreams of attaining higher education. The number of such students has increased over
the last few years.

Different career oriented workshops, awareness camps and soft skill training programs equip the students for
entrepreneurship.  The students pursue higher education in institutes and Universities of national repute and go
for their Doctoral work in research institutes such as IITs, IIM’s, SINP, IACS, HRI, SNBCNS and IIMSc
(Chennai). Many of our alumni are placed in institutions and organizations of national and international repute.

The institution has the required infrastructure and promotes active participation of the students in social,
cultural and leisure activities. Special admission consideration is given to students who are good in sports and
NCC. Guidance and counselling is provided by all faculty members to weaker students. Mentoring, Remedial
classes and tutorial classes are also offered to students. There is an active Career Counselling and Placement
Cell which assists in campus recruitment and also facilitates further progression in the job market. Many
resource persons from different fields are invited to introduce them to different avenues and job scopes.
Between 2013 and 2018, not less than 58 students were recruited by various companies and institutions as per
our knowledge.

The Alumni Association helps in maintaining a healthy relation between the college and its ex-students even
when they are busy pursuing higher studies or their professional career. The association, though not registered,
is a source of support for the college.

As per UGC mandate, the college has an active Anti Sexual Harassment Cell following Vishaka guidelines and
a Grievance Redressal Cell to look after the safety and security of the students.

Governance, Leadership and Management 

Our college is a one hundred and fifty-four years old institution with a well defined administrative organization.
It functions under the governing body as the highest decision making body. The College, however, believes in
participatory management and democratic governance. Hence, several committees are formed at the beginning
of every academic session to ensure the smooth functioning of the Institution. The college follows a strategic
plan for the implementation of its policies and has modernized its administration through e-governance. It has
both internal and external financial audit system as part of the efficient management of the college.

The primary focus of the Institution is the year long academic evaluation of the students which is conducted
through regular examinations, remedial classes, the teacher-student mentorship programs and parent-teachers
meetings. Every department in the college holds student seminars regularly in order to motivate them into
future research and higher studies. These academic initiatives are facilitated alongside a diverse range of
extracurricular activities such as sports, seminars, poster competitions involving the whole St. Paul’s Family,
both the students and the staff.
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The institution initiates welfare schemes for its members such as cooperative society, and staff funds. It
encourages its faculty and non- teaching staff to participate in both administrative training programs and
professional development programs such as Orientation and Refresher courses and Faculty Development
Programmes. The teacher's evaluation is implemented through the self appraisal system which is then formally
regulated by the IQAC. The IQAC supervises the promotion of the staff. It initiates a number of programs
throughout the year to help build a congenial atmosphere for the overall excellence of the institution.

Institutional Values and Best Practices 

The college aims to impart quality education and foster holistic development of students. Different programmes
are, therefore, organized for inculcating life skills and promoting human values among them. It has recently set
up a ‘Gender Studies Group’ and a ‘Nature Club’ for organizing gender sensitizing and environmental
awareness programmes on a regular basis. Social outreach programmes are also organized every year.

The institution tries its best to provide students with proper infrastructure and security inside the campus. Fees
concessions are also offered to students with limited economic means. It makes all-round efforts to satisfy the
diverse needs of its stakeholders. In this connection, a special mention may be made of the ‘Employees’ Co-
operative Credit Society’ which provides financial support to the college staff in times of need with quick
disbursement and easy repayment facilities. The college also tries to maintain complete transparency and
accountability in financial, academic and administrative affairs.

In spite of being located in the heart of a busy city, the college campus has a lot of greenery and a large
playground. It tries to keep the campus clean and pollution-free and makes efforts to manage the waste products
inside the campus in an eco-friendly manner. One of the best practices of this college is the “Briksharopan”
(sapling plantation ceremony) organized every year on the occasion of the death anniversary of Gurudev
Rabindranath Tagore. The college campus also boasts of a very old Central Library with a collection of some
rare books and invaluable CMS (Church Missionary Society) documents (including some very old
manuscripts). With a 154-year heritage behind it, this institution continuously strives for excellence with the
motto ‘I press toward the mark’.

 

Page 8/103 08-11-2019 01:26:44



Self Study Report of ST. PAUL'S CATHEDRAL MISSION COLLEGE

2. PROFILE

2.1 BASIC INFORMATION

  Name and Address of the College

Name ST. PAUL'S CATHEDRAL MISSION COLLEGE

Address St. Pauls Cathedral Mission College 33/1 Raja
Rammohan Roy Sarani

City Kolkata

State West Bengal

Pin 700009

Website www.spcmc.ac.in

  Contacts for Communication

Designation Name Telephone with
STD Code

Mobile Fax   Email

Principal(in-
charge)

Debasish
Mondal

033-9331811509 9830089087 033-2360075
3

iqac@spcmc.ac.in

IQAC / CIQA
coordinator

Sabyasachi
Mahapatra

033-9433121150 9433121150 033-2350368
2

s.mahapatra@redif
fmail.com

  Status of the Institution

Institution Status Grant-in-aid

  Type of Institution

By Gender Co-education

By Shift  Regular
 Day
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Recognized Minority institution

If it is a recognized minroity institution Yes
Minority Status.pdf

If Yes, Specify minority status

Religious Christian

Linguistic

Any Other

  Establishment Details

Date of establishment of the college 25-01-1865

  University to which the college is affiliated/ or which governs the college (if it is a constituent
college)

State University name Document

West Bengal University of Calcutta View Document

  Details of UGC recognition

Under Section Date View Document

2f of UGC 25-01-1865 View Document

12B of UGC 05-11-1956 View Document

  Details of recognition/approval by stationary/regulatory bodies like
AICTE,NCTE,MCI,DCI,PCI,RCI etc(other than UGC)

Statutory
Regulatory
Authority

Recognition/App
roval details Inst
itution/Departme
nt programme

Day,Month and 
year(dd-mm-
yyyy)

Validity in
months

Remarks

No contents

  Details of autonomy

Does the affiliating university Act provide for
conferment of autonomy (as recognized by the
UGC), on its affiliated colleges?

No
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  Recognitions

 Is the College recognized by UGC as a College
with Potential for Excellence(CPE)?

No

Is the College recognized for its performance by
any other governmental agency?

No

  Location and Area of Campus

Campus Type Address Location* Campus Area
in Acres 

Built up Area in
sq.mts.

Main campus
area

St. Pauls Cathedral Mission
College 33/1 Raja Rammohan
Roy Sarani

Urban 3.68588 11484.44

2.2 ACADEMIC INFORMATION

  Details of Programmes Offered by the College (Give Data for Current Academic year)

Programme
Level

Name of Pr
ogramme/C
ourse

Duration in
Months

Entry
Qualificatio
n

Medium of
Instruction

Sanctioned
Strength

 No.of
Students
Admitted

UG BA,Bengali 36 Higher
Secondary

Bengali 48 39

UG BSc,Chemist
ry

36 Higher
Secondary

English,Ben
gali

72 60

UG BSc,Econom
ics

36 Higher
Secondary

English,Ben
gali

48 32

UG BA,English 36 Higher
Secondary

English 85 83

UG BA,Hindi 36 Higher
Secondary

Hindi 31 22

UG BA,History 36 Higher
Secondary

English,Ben
gali

60 34

UG BSc,Mathem
atics

36 Higher
Secondary

English,Ben
gali

72 62

UG BSc,Microbi
ology

36 Higher
Secondary

English,Ben
gali

45 45
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UG BA,Philosop
hy

36 Higher
Secondary

English,Ben
gali

36 15

UG BSc,Physics 36 Higher
Secondary

English,Ben
gali

72 45

UG BA,Political
Science

36 Higher
Secondary

English,Ben
gali

36 35

UG BA,Educatio
n

36 Higher
Secondary

English,Ben
gali

150 148

UG BA,Sociolog
y

36 Higher
Secondary

English,Ben
gali

150 135

UG BSc,Statistic
s

36 Higher
Secondary

English,Ben
gali

60 57

UG BSc,Physiol
ogy

36 Higher
Secondary

English,Ben
gali

30 23

UG BSc,Zoology 36 Higher
Secondary

English,Ben
gali

50 39

PG MA,English 24 Graduation
in English

English 30 30

Position Details of Faculty & Staff in the College

  Teaching Faculty

Professor Associate Professor Assistant Professor

Male Female Others Total Male Female Others Total Male Female Others Total

Sanctioned by the
UGC /University
State
Government 

0 19 23

Recruited 0 0 0 0 14 5 0 19 13 10 0 23

Yet to Recruit 0 0 0

Sanctioned by the
Management/Soci
ety or Other
Authorized
Bodies

0 0 20

Recruited 0 0 0 0 0 0 0 0 7 13 0 20

Yet to Recruit 0 0 0
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  Non-Teaching Staff

Male Female Others Total

Sanctioned by the
UGC /University State
Government 

21

Recruited 19 1 0 20

Yet to Recruit 1

Sanctioned by the
Management/Society
or Other Authorized
Bodies 

14

Recruited 11 3 0 14

Yet to Recruit 0

  Technical Staff

Male Female Others Total

Sanctioned by the
UGC /University State
Government  

0

Recruited 0 0 0 0

Yet to Recruit 0

Sanctioned by the
Management/Society
or Other Authorized
Bodies 

0

Recruited 0 0 0 0

Yet to Recruit 0

Qualification Details of the Teaching Staff
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Permanent Teachers

Highest
Qualificatio
n

Professor Associate Professor Assistant Professor

Male Female Others Male Female Others Male Female Others Total

D.sc/D.Litt. 0 0 0 1 0 0 0 0 0 1

Ph.D. 0 0 0 9 3 0 6 5 0 23

M.Phil. 0 0 0 1 0 0 0 2 0 3

PG 0 0 0 4 2 0 4 2 0 12

  Temporary Teachers

Highest
Qualificatio
n

Professor Associate Professor Assistant Professor

Male Female Others Male Female Others Male Female Others Total

D.sc/D.Litt. 0 0 0 0 0 0 0 0 0 0

Ph.D. 0 0 0 0 0 0 0 0 0 0

M.Phil. 0 0 0 0 0 0 0 0 0 0

PG 0 0 0 0 0 0 2 5 0 7

  Part Time Teachers

Highest
Qualificatio
n

Professor Associate Professor Assistant Professor

Male Female Others Male Female Others Male Female Others Total

D.sc/D.Litt. 0 0 0 0 0 0 0 0 0 0

Ph.D. 0 0 0 0 0 0 1 0 0 1

M.Phil. 0 0 0 0 0 0 0 0 0 0

PG 0 0 0 0 0 0 1 0 0 1
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Details of Visting/Guest Faculties

Number of Visiting/Guest Faculty
engaged with the college?

Male Female Others Total

5 9 0 14

Provide the Following Details of Students Enrolled in the College During the Current Academic Year

   Programme From the State
Where College
is Located

From Other
States of India

NRI Students Foreign
Students

Total

UG Male 373 0 0 0 373

Female 262 0 0 0 262

Others 0 0 0 0 0

PG Male 15 0 0 0 15

Female 15 0 0 0 15

Others 0 0 0 0 0
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Provide the Following Details of Students admitted to the College During the last four Academic
Years

Programme Year 1 Year 2 Year 3 Year 4

SC Male 276 252 181 324

Female 107 128 128 156

Others 0 0 0 0

ST Male 38 20 27 26

Female 30 18 15 21

Others 0 0 0 0

OBC Male 77 42 35 83

Female 13 16 12 31

Others 0 0 0 0

General Male 722 912 760 857

Female 365 460 379 434

Others 0 0 0 0

Others Male 0 0 0 0

Female 0 0 0 0

Others 0 0 0 0

Total 1628 1848 1537 1932
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3. Extended Profile

3.1 Program

Number of courses offered by the institution across all programs during the last five years

Response: 739 File Description Document

Institutional Data in Prescribed Format View Document

Number of programs offered year-wise for last five years

 2018-19 2017-18 2016-17 2015-16 2014-15

17 17 17 17 17

3.2 Students

Number of students year-wise during the last five years

 2018-19 2017-18 2016-17 2015-16 2014-15

1434 1932 1537 1848 1628

File Description Document

Institutional Data in Prescribed Format View Document

Number of seats earmarked for reserved category as per GOI/State Govt rule year-wise during the last
five years

 2018-19 2017-18 2016-17 2015-16 2014-15

577 647 594 565 444

File Description Document

Institutional data in prescribed format View Document

Number of outgoing / final year students year-wise during the last five years

 2018-19 2017-18 2016-17 2015-16 2014-15

437 371 388 445 363
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File Description Document

Institutional Data in Prescribed Format View Document

3.3 Teachers

Number of full time teachers year-wise during the last five years

 2018-19 2017-18 2016-17 2015-16 2014-15

44 45 46 46 46

File Description Document

Institutional Data in Prescribed Format View Document

Number of sanctioned posts year-wise during the last five years

 2018-19 2017-18 2016-17 2015-16 2014-15

62 60 58 56 54

File Description Document

Institutional data in prescribed format View Document

3.4 Institution

Total number of classrooms and seminar halls

Response: 46

Total Expenditure excluding salary year-wise during the last five years ( INR in Lakhs)

 2018-19 2017-18 2016-17 2015-16 2014-15

53.33 53.57 35.60 37.08 32.08

 Number of computers

Response: 70 
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4. Quality Indicator Framework(QIF)

Criterion 1 - Curricular Aspects
   

1.1 Curricular Planning and Implementation
    1.1.1 The institution ensures effective curriculum delivery through a well planned and documented

process  

Response: 

To ensure effective curriculum delivery it is important to ensure admission of quality students at the
beginning of every academic session. The individual departments are given responsibility in this regard to
set the admission criteria for their department. The distribution of teaching module and class loads among
teachers are taken care of by respective Head of the Department through departmental meetings. According
to the teaching module and the allotted classes, faculty members prepare their teaching plan and submit the
same to the respective heads of the department. These are put up in the departmental notice boards and
communicated to the students in the beginning of the session.

Classes are held as per schedule and the day-to-day blackboard demonstrations in the classes are
supplemented in many occasions by Power-Point presentations using LCD projectors to make the lectures
more interesting and appealing to the students. The teachers usually take class tests on completion of each
topic and discuss model answers of those in the next opportunity. The scope of taking class test however
has been reduced drastically after the introduction of CBCS system. Apart from the regular classes,
students attend tutorial classes to learn the skill of solving advanced problems. Remedial classes are also
arranged for students who, for some reason, cannot keep pace with the routine coursework and perform
unsatisfactorily in selection test. Special attention is paid to individual student in these classes and the
teachers motivate and guide them to overcome their problems. The performance of the students (especially
in first internal examination) is discussed in detail with their parents in parent-teacher meetings. Other than
class tests, students face two centrally arranged examinations in the college – the Mid-term Examination
and the Selection Test before facing the final university examination. 

Every department of the college separately maintains a Seminar Library for the purpose of easy access of
books especially for the honours students and the teachers of the departments. The responsibility of the
Seminar Library is taken voluntarily by any one teacher of the respective department who judging the need
of the student suggests and issues books from the library. The teachers are also immensely benefited from
their respective Seminar Libraries where they can study and borrow books from it whenever needed for
teaching or research purposes. Each year a list of to-be-purchased new books is invited from every
department. Teachers take immense care to prepare the list for their respective departments so as to add
important books to the existing collection for the benefit of the students.

Access to computers with internet facility is available centrally in the UGC network resource centre of the
college. They also have access to a sizeable numbers of E-books and E-journals available through the N-
List programme. The college also has fully equipped laboratory facilities for the science students and the
teachers take special care to train the students so that they can gain expertise in handling instruments.
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1.1.2 Number of certificate/diploma program introduced during the last five years

Response: 0

1.1.2.1 Number of certificate/diploma programs  introduced  year-wise during the last five years

  2018-19 2017-18 2016-17 2015-16 2014-15

0 0 0 0 0

File Description Document

Details of the certificate/Diploma programs View Document

    1.1.3 Percentage of participation of full time teachers in various bodies of the Universities/
Autonomous Colleges/ Other Colleges, such as BoS and Academic Council during the last five years 

Response: 26.43

1.1.3.1 Number of teachers participating in various bodies of the Institution, such as BoS and Academic
Council year-wise during the last five years

  2018-19 2017-18 2016-17 2015-16 2014-15

2 2 0 0 8

File Description Document

Details of participation of teachers in various bodies View Document

Any additional information View Document

   

1.2 Academic Flexibility
    1.2.1 Percentage of new Courses introduced out of the total number of courses across all Programs

offered during last five years

Response: 73.21

1.2.1.1 How many new courses are introduced within the last five years

Response: 541
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File Description Document

Details of the new courses introduced View Document

    1.2.2 Percentage of programs in which Choice Based Credit System (CBCS)/Elective course system
has been implemented

Response: 100

1.2.2.1 Number of programmes in which CBCS/ Elective course system implemented.

Response: 17

File Description Document

Name of the programs in which CBCS is
implemented

View Document

Any additional information View Document

    1.2.3 Average percentage of students enrolled in subject related Certificate/ Diploma programs/Add-
on programs as against the total number of students during the last five years

Response: 0

1.2.3.1 Number of students enrolled in subject related Certificate or Diploma or Add-on programs year-
wise during the last five years

  2018-19 2017-18 2016-17 2015-16 2014-15

0 0 0 0 0

File Description Document

Details of the students enrolled in Subjects related
to certificate/Diploma/Add-on programs

View Document

   

1.3 Curriculum Enrichment
    1.3.1 Institution integrates cross- cutting issues relevant to Gender, Environment and Sustainability,

Human Values and Professional Ethics into the Curriculum

Response: 

Gender issues in the curriculum
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Students are made conscious of Gender issues through the theoretical study of Feminism and then its ideas
are superimposed on Texts. In English, for instance, students are sensitized to the history of feminism and
consciousness of women’s rights through Shakespeare’s plays like A Midsummer Night’s Dream and
Macbeth, through other texts like, Paradise Lost, The Rape of the Lock, Pride and Prejudice, Jane
Eyre, and The Mayor of Casterbridge, among others. Matters related to Gender awareness are also carried
on in the study of Indian literature in English, through texts like Tagore’s The Home and the World, Anita
Desai’s Voices in the City, Dattani’s Bravely Fought the Queen or even the poetry of Sarojini Naidu and
Kamala Das.

The Bengali Honours Course includes two articles - Sofia Khatun’s Unabingsha Shatabdir Nari Biplob
and Begam Shakhawat Rokea Hossein’s Stri Jatir Abanotir Karon and also Ashapurna Devi’s works to
sensitize students on gender issues.

The History curriculum puts special emphasis on the status of women in ancient India and their role in the
anti-colonial agitations against the British rule during the movement for Freedom Struggle.

The Syllabus of Political Science is being constantly revised and updated to include topics on feminism,
women empowerment and rights of the girl child. The subject has been sensitive to even the members of
the LGBTQ community, discussing their rights and the obligation of the state towards them.

Environment and Sustainability in the curriculum

There is a marked consciousness of the environment in those schools of thought that deal with eco-
criticism. Accordingly, some texts in English, for instance, Romantic poetry, may be addressed from this
perspective as well. The novel written by Mahasweta Devi’s Aranyer Adhikar, covered in Bengali
Undergraduate course students get the opportunity to know environmental history and politics.

Coming to the Science stream, the Green chemistry approach (i.e. using environment friendly reactions
avoiding solvents and chemicals toxic to the environment) with practical classes on sustainable chemistry
has been incorporated in the syllabus. A portion of the Physics syllabus also deals with the non-
conventional or renewable energy sources like solar energy, tidal energy, wind energy etc. which are
actually environment friendly solution of our future energy crisis.

The environmental economics mainly deals with Regulating various Pollution related problems.

Human Values and Professional Ethics in the curriculum

Human nature, values and self-consciousness are integral to the study of literature of all branches.
Accordingly, the curriculum, without being overtly moralistic instils the consciousness of value among the
students. Literature being able to assimilate philosophy and aspects of all the social sciences seems to be an
appropriate vehicle to communicate the correct avenues of thought and conduct.    As the discipline has
been the focus of scientific rigor and investigation, the importance of Professional Ethics has acquired
centre stage. Integrity and accountability in public life, focus on transparency are now a vital part of the
curriculum.

    1.3.2 Number of value added courses imparting transferable and life skills offered during the last
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five years

Response: 0

1.3.2.1 Number of value-added courses imparting transferable and life skills offered during the last five
years

File Description Document

Details of the value-added courses imparting
transferable and life skills

View Document

    1.3.3 Percentage of students undertaking field projects / internships

Response: 0

1.3.3.1 Number of students undertaking field projects or internships

Response: 00

File Description Document

Institutional data in prescribed format View Document

   

1.4 Feedback System
    1.4.1 Structured feedback received from 1) Students, 2)Teachers, 3)Employers, 4)Alumni and

5)Parents for design and review of syllabus-Semester wise/ year-wise 
A.Any 4 of the above

B.Any 3 of the above

C. Any 2 of the above

D. Any 1 of the above

Response: D. Any 1 of the above

    1.4.2 Feedback processes of the institution may be classified as follows:
A. Feedback collected, analysed and action taken and feedback available on website

B. Feedback collected, analysed and action has been taken

C. Feedback collected and analysed

D. Feedback collected
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Response: D. Feedback collected
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Criterion 2 - Teaching-learning and Evaluation
   

2.1 Student Enrollment and Profile
    2.1.1 Average percentage of students from other States and Countries during the last five years

Response: 0.18

2.1.1.1 Number of students from other states and countries year-wise during the last five years

  2018-19 2017-18 2016-17 2015-16 2014-15

1 2 4 2 6

File Description Document

List of students (other states and countries) View Document

Institutional data in prescribed format View Document

Any additional information View Document

    2.1.2 Average Enrollment percentage (Average of last five years)

Response: 87.14

2.1.2.1 Number of students admitted year-wise during the last five years

  2018-19 2017-18 2016-17 2015-16 2014-15

862 1014 825 954 765

2.1.2.2 Number of sanctioned seats year-wise during the last five years

  2018-19 2017-18 2016-17 2015-16 2014-15

995 1115 1024 974 961

File Description Document

Institutional data in prescribed format View Document

    2.1.3 Average percentage of seats filled  against seats reserved for various categories as per
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applicable  reservation policy during the last five years

Response: 56.14

2.1.3.1 Number of actual students admitted from the reserved categories year-wise during the last five
years

  2018-19 2017-18 2016-17 2015-16 2014-15

329 319 306 324 291

File Description Document

Institutional data in prescribed format View Document

   

2.2 Catering to Student Diversity
    2.2.1 The institution assesses the learning levels of the students, after admission and organises special

programs for advanced learners and slow learners

Response: 

The College organizes orientation programme for the parents and the students at the commencement of
new batch every year in the college auditorium in collaboration with the Students Union and Chapel unit of
the college. This programme helps students and parents to get familiarized with the institution, curricular
and co-curricular activities, facilities, rules and regulations which are also enlisted in the Prospectus of the
College.

Students are counseled throughout the year to determine their strengths and weaknesses in their chosen
discipline. Some of them are individually mentored by the Departmental teachers to solve the difficulties
encountered by them. Tutorial classes are held to make learning more interactive and specific than a book
or lecture, teaching using examples and case studies. Study materials are given by some teachers on a
personal level in some departments and the students are expected to learn and revise these. Care is taken to
monitor the progress of the students over time.

In some of the departments the learners are asked to present Term Papers and Projects which are
evaluated by the teachers following which improvements are suggested. Class Tests, Viva and Mock
Tests are taken to enable the students to attempt the questions from the Question Bank of the University
Examination which is present in the Library. Based on these results, the weaker students are identified and
Remedial classes are held after the Selection Test to help them to come up to the level of the rest of the
class.

The communication skills of the students are encouraged through Debate Competitions and
Departmental Seminars with their own college mates and through inter-college activities. Experts are
called to assess their performance and prizes are given to encourage others. The faculty members of the
science departments help the meritorious students of their departments to crack competitive examinations
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like JAM, JEST and other national level post graduate entrance examinations.

    2.2.2 Student - Full time teacher  ratio

Response: 23.9

    2.2.3 Percentage of differently abled students (Divyangjan) on rolls

Response: 0

2.2.3.1 Number of differently abled students on rolls

File Description Document

Institutional data in prescribed format View Document

   

2.3 Teaching- Learning Process
    2.3.1 Student centric methods, such as experiential learning, participative learning and problem

solving methodologies are used for enhancing learning experiences

Response: 

Our college uses a combination of several methods to enhance learning experience in students. The
teachers realise that the need of every student is different and try to cater to each of the students in the class
based on their ability and their liking for a particular way of learning.

The Lecture method is used most commonly by all Departments as it enables the teacher to interpret,
explain and revise the content of a text only for better understanding of the subject. The faculty members
identify the mature learners in the classroom and encourage them to excel in the area of their interest,
providing richer reference material from the Departmental Seminar Library. Some departments of the
college employ ICT enabled teaching through Wi-Fi enabled class rooms with LCD Projector, Smart Class
rooms where e-learning resources are used to aid conventional teaching methods. Online reference, lecture
talks, motivational talks, educational videos and web reference support the teaching-learning process. The
institution has installed Wi-Fi in the campus to support the educational activities of the learners. Learning
resources and useful links are made available in the college website which provides ready access to the
portals of information.

Participative learning is encouraged through Group Discussions, Power Point Presentations and
presentation of joint papers in Student Seminars in the presence of teachers and students. Subject quiz,
news analysis and model building are also part of this participative learning. It is found that students enjoy
this interactive method by communicating and discussing amongst them. They are judged by experts and
given prizes for their performance along with participation certificates.

The teachers foster experiential learning environment by organising field visits to laboratories in premier
research institutes, periodical industrial visits especially in the Bioscience Department, organizing
exhibitions and workshops in collaboration with all-India organisations viz. IAPT, IPSA, poster
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presentation, presenting papers, analyzing case studies and participating and conducting quiz on theory
topics. Project–based learning is encouraged specially in the Bioscience departments. The teachers are the
guides to the students in the process of preparation of projects.

As part of the problem solving methodologies employed, the departments organize tutorial classes to
discuss and solve the subject specific problems and impart analytical skills and techniques. Doubts are
clarified by discussing amongst themselves and also with their teachers. The analytical power of the
students to design new experiments and their skill to handle new experimental setup are challenged in the
workshops organised by the Science departments mentioned in the previous paragraph.

File Description Document

Any additional information View Document

    2.3.2 Percentage of teachers using ICT for effective teaching with Learning Management Systems
(LMS), E-learning resources etc.

Response: 86.36

2.3.2.1 Number of teachers using ICT

Response: 38

File Description Document

List of teachers (using ICT for teaching) View Document

    2.3.3 Ratio of students to mentor for academic and stress related issues

Response: 31.87

2.3.3.1 Number of mentors

Response: 45

    2.3.4 Innovation and creativity in teaching-learning

Response: 

The faculty is encouraged by the administration to regularly keep themselves abreast of newer and
innovative teaching methods by participating in Faculty Development Programmes, Orientation &
Refresher courses, national and international seminars and workshops so that the teaching learning process
remains interesting for their students. They keep equipping themselves to deal with the dynamism of the
discipline as well as the syllabus that is upgraded and revised from time to time.

The teachers have the freedom to make their own teaching plan within the time-frame stipulated by the
University. Some departmental teachers try to incorporate audio-visual materials to supplement teaching
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from books. They use the medium of showing films and documentaries, take students on educational visits
to laboratories of research institutions, field visits to museums and archives or arrange special lectures with
renowned resource persons to supplement classroom lecture method teaching. In the Bioscience
Department, model building, teaching through job oriented practicals, teaching of new techniques, field
visits to fisheries, apiary, and poultry farms are done to enhance student experience of the curriculum and
practice creativity and innovation. This contributes to a feeling of confidence in their mastery of skills and
results in deep learning of their subjects.

The faculty also realize that higher education should enable students to find employment in sectors that
they are interested in, so care is taken to improve their communication skills so that their subject specific
knowledge is aided as they gear up to find their space in the workplace after three years in the College.
Student seminars are organized to encourage each participant to deal with their fears of public speaking,
articulation of ideas, delivering PowerPoint presentations capably, facing questions from the audience and
incorporating their feedback. Presentation in groups is also encouraged by the faculty so that collaborative
learning is encouraged among students as they learn to work together and handle challenges of critical
thinking and problem solving methodologies as a team.

Students are encouraged to submit their creative prose and poetry writings, sketches, paintings to the
Editorial Board of the College Magazine, Symphony that reviews and publishes their works. This enables
the learners to pursue their passions and cultivate innovative talents that break their monotonous routine of
academics and help in self growth and holistic personality development.

The College tries to provide aids to faculty and students to learn using ICT by providing for smart
classrooms equipped with laptop, LCD Projectors. The College has a moderately equipped UGC Network
Resource Centre with computers for students to access the world of information using the Internet.

   

2.4 Teacher Profile and Quality
    2.4.1 Average percentage of full time teachers against sanctioned posts during the last five years

Response: 97.28

File Description Document

Year wise full time teachers and sanctioned posts
for 5 years

View Document

    2.4.2 Average percentage of full time teachers with Ph.D. during the last five years

Response: 37.13

2.4.2.1 Number of full time teachers with Ph.D. year-wise during the last five years

  2018-19 2017-18 2016-17 2015-16 2014-15

24 23 21 19 18
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File Description Document

List of number of full time teachers with PhD and
number of full time teachers for 5 years

View Document

    2.4.3 Teaching experience per full time teacher in number of years

Response: 17.39

2.4.3.1 Total experience of full-time teachers

Response: 765

    2.4.4 Percentage of full time teachers who received awards, recognition, fellowships at State,
National, International level from Government, recognised bodies during the last five years

Response: 4.41

2.4.4.1 Number of full time teachers receiving awards from state /national /international level from
Government recognised bodies year-wise during the last five years

  2018-19 2017-18 2016-17 2015-16 2014-15

0 00 01 01 00

File Description Document

Institutional data in prescribed format View Document

    2.4.5 Average percentage of full time teachers from other States against sanctioned posts during the
last five years

Response: 3.46

2.4.5.1 Number of full time teachers from other states year-wise during the last five years

  2018-19 2017-18 2016-17 2015-16 2014-15

02 02 02 02 02
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File Description Document

List of full time teachers from other state and state
from which qualifying degree was obtained

View Document

   

2.5 Evaluation Process and Reforms
    2.5.1 Reforms in Continuous Internal Evaluation(CIE) system at the institutional level

Response: 

Under the system of the Three Year Degree Course (the last batch was enrolled in 2017), the progress of
the students was monitored by Continuous Internal Evaluation by the college to enable the students to
work upon their own strengths and weakness before appearing for the University examination. Continuous
Internal Evaluation methods included the following:

Midterm exams and Selection Tests before students appear for their final exams
Class tests following the completion of a few topics is followed by respective departments of the
college
Remedial classes also take care of students in need of special assistance and their answers are
evaluated by subject teachers so that they do not lag behind and are able to cope with the rest of the
class.

With the introduction of the Choice Based Credit System (CBCS) in 2018, the college has accepted and
welcomed several new teaching-evaluation goals. The Continuous Internal Evaluation (CIE) in turn has
become far more structured than before and has undergone several critical reforms. Continuous Internal
Evaluation (CIE) has gained a formal acceptance in measuring and assessing course outcomes. Under the
CBCS, the reformed Continuous Internal Evaluation (CIE) includes the following:

Internal assessment has been assigned 20% weightage for  every Core and Generic courses in both
General and Honours streams  in each semester
Tutorial Examinations carry 15% weightage in every course to map the progress of the students
Home Assignments and Class Tests at the end of each unit/ topic/ chapter are an integral part to
analyze academic progress of the students. The assignments provided to students encourage them to
refer to text and reference books to find out the answers and understand the expected objective of
the given problem.

It may be mentioned in this context that the University of Calcutta keeps its constituent colleges regularly
informed of the evaluation process through  examiners meeting, meetings of the respective  Board of
Studies, notices etc.  Being affiliated to the University of Calcutta, the college abides by the notifications
and instructions issued on matters pertaining to internal evaluation. The University notifications are duly
forwarded by the Principal/ Teacher-in-Charge to the different Heads of Departments and other faculty
members through academic committee meetings, examiners committee meetings etc.

    2.5.2 Mechanism of internal assessment is transparent and robust in terms of frequency and variety
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Response: 

Students are evaluated by a variety of internal assessments that take place at regular intervals. For every
core and generic courses of the Honours and General streams, students have to appear for internal
examinations which carry a weightage of 20% under the guidelines of Choice Based Credit System
(CBCS) introduced in the college by the University of Calcutta in 2018. The students in the Arts subjects
are required to submit tutorial assignments (followed by a viva voce in some departments) which carry
15% of the total marks of each course, while in the science subjects the students submit their day to day
laboratory notebooks to the concerned teacher under which the practical classes are held. The Internal
Examination, Tutorial assignments, Viva-voce are held once in a semester which make the assessment
holistic and robust.  The need for Class-tests which used to be held in the older format is found to be no
longer necessary. 

To maintain transparency in internal evaluation, answer scripts of the examinations are discussed with the
students in detail to develop the skill of writing answers. The faculty also provides a feedback to improve
the answers and preserves these scripts to help in the discussion during the faculty-parent meeting. The
marks of different internal exams are displayed on the notice boards of each department. There are
provisions for the students to approach the concerned teacher directly in case of any clarification or
discrepancy.

    2.5.3 Mechanism to deal with examination related grievances is transparent, time-bound and
efficient

Response: 

Each student is shown their evaluated papers of internal assessment to enhance transparency of the
evaluation process within the time-frame stipulated by the college authorities. If students spot any
discrepancy in their evaluation they can convey their grievances directly to the concerned teacher and the
Head of Department. This examination related grievances are efficiently handled by the teachers in a
transparent manner within the shortest possible time. These grievances are treated as top priority and
handled within 5 working days at the Departmental level.

In case a student is still not satisfied with his/her appraisal he/she can also approach the Teacher-in-Charge/
Principal. Their grievances are then addressed in written form to the Grievance Redressal Cell (GRC)
within a week and the Cell looks into the validity of the grievance raised by the concerned student. The
report of the GRC is communicated to the student and HOD and necessary action is taken within a
maximum of 7 working days.

At the university level, students can apply for review of their answer scripts after obtaining their final mark
sheet within a stipulated time set by the University for a nominal fee. Recently, the University of Calcutta
has also started the provision of RTI where students can get access to a copy of their evaluated answer
script for a nominal fee.

    2.5.4 The institution adheres to the academic calendar for the conduct of CIE
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Response: 

The College follows all the University Guidelines related to the Academic Calendar very strictly to stay
on track with the rest of the Colleges affiliated to the University. Flexibility is maintained only for
Continuous Internal Evaluation (CIE) conducted by the College.

The approximate schedule mentioned in the college prospectus is followed while fixing the dates of
Class Test, Mid-term and Selection Test.
Dates for Mid-term and Selection Test examinations are fixed centrally in the meetings of the
Teachers Council and Academic Council whereas Departments are allowed relative freedom in
drawing up the schedule for Continuous Assessments and Class Tests.
While fixing the dates for Selection Tests it is kept in mind that it must precede the deadline set by
the University for filling the forms for appearing in their final examination.
With the introduction of the Choice Based Credit System (CBCS) in 2018, the University
Guidelines for Internal Examination and Tutorial assignments are strictly followed.

   

2.6 Student Performance and Learning Outcomes
    2.6.1 Program outcomes, program specific outcomes and course outcomes for all programs offered

by the Institution are stated and displayed on website and communicated to teachers and students

Response: 

The Course Outcomes (COs) are available on Departmental pages in the College website. Students
enrolling for a particular degree course are expected to be acquainted with the COs. The teachers are also
expected to tailor make their teaching keeping in mind the COs. The main objective of all UG courses is to
make the students ready for their respective PG courses. The COs ensures that students who are not
desirous of pursuing higher education are eligible to seek employment opportunities in their chosen areas.

There are three language subjects offered by the College namely, English which offers an Undergraduate
and Postgraduate Course, Bengali and Hindi. The outcome of these three courses aims to strengthen the
language repertoire of the student along with sharpening of analytical skills. In-depth knowledge of literary
theory is focussed to fortify the student’s critical sensibility in appreciating works of literature. The
exercise of writing term papers and dissertations is aimed to sharpen the research abilities of the students.
The students are expected to excel as researchers and prospective teachers. It also equips students to take
up employment in the corporate sector, banking etc.

The basic objective of the Science subjects like Physics, Chemistry, Biosciences, Mathematics and
Statistics is to build on and clarify the knowledge on topics in those subjects which the students have
already read superficially in their 10+2 level. Practical work in the laboratory gives the students hands on
experience and raises their interest level to a deeper understanding of their subject. This enables them to
pursue higher education, research and also makes them eligible to take competitive examinations.

A degree in Economics is geared to provide a solid foundation for a career in business, government, or
with a non-profit organization. In this program, students are taught resource management and judicious
distribution of resources among societies, governments, businesses, households, and individuals that
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provides them skills to take up jobs in both the government and non government sectors.

The Social Sciences like History, Political Science, Education, Philosophy and Sociology aim to create
theoretical understanding of the disciplines and contextual applicability in the jobs that students will seek
to get employment in on completion of the course. These courses are geared to train students to pursue
advanced degrees that would enable their success in the competitive job market.

The website informs the students regarding placement opportunities and career driven workshops
organised by the College in collaboration with corporate who advertise job opportunities in the College.

    2.6.2 Attainment of program outcomes, program specific outcomes and course outcomes are
evaluated by the institution

Response: 

The major way in assessing the attainment of POs, PSOs and COs is the results that students obtain in the
University examinations. Results obtained over a period of time are documented by the Department and
College Office so that faculty can strategise means to improve student performance. The Institution has a
number of awards that it gives to the meritorious students and these records help in gauging departmental
academic performance in a better way over a period of time. The statistics of successful graduates per
department per year help the College to allot more resources to needy departments in terms of increase in
the number of faculty, increasing the laboratory equipments or the increasing the number and variety of
library resources.

Another mechanism to evaluate the attainment of POs, PSOs and COs is to analyze the student progression
into the employment sphere. Departmental teachers try to keep in touch with past students to know the
kind of difficulties that students encounter when they enter the job market. They get to know if the skills
taught in the classes to improve communication, job oriented training actually benefit the students in the
long run when they are already employed.

The institution measures attainment of POs, PSOs and COs as a success when students secure employment
that is commensurate to their educational qualification. It works on improving its performance in attaining
better POs, PSOs and COs every year by adapting with the needs of the market by organising certain
workshops and career counselling seminars and placement related talks to keep students aware of the need
to constantly excel in both academics and co curricular activities. Besides these, the institution organises
occasional talks to keep students motivated to combat peer pressure, performance anxiety and emotional
well being so that students’ positive approach to excellence in career is maintained holistically.

The College believes that learning does not stop on securing marks and acquisition of a University
certificate alone so it works on cultivating in each student a healthy work-life balance so that when
students leave the institution they do not walk out fearing their entry into the rat race but work at being a
better version of themselves daily in their professional lives.

    2.6.3 Average pass percentage of Students 
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Response: 60.64

2.6.3.1 Total number of final year students who passed the examination conducted by Institution.

Response: 265

2.6.3.2 Total number of final year students who appeared for the examination conducted by the institution

Response: 437

File Description Document

Institutional data in prescribed format View Document

   

2.7 Student Satisfaction Survey
    2.7.1 Online student satisfaction survey regarding teaching learning process

Response: 3.29
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Criterion 3 - Research, Innovations and Extension
   

3.1 Resource Mobilization for Research
    3.1.1 Grants for research projects sponsored by government/non government sources such as

industry ,corporate houses, international bodies, endowment, chairs in the institution during the last
five years (INR in Lakhs) 

Response: 25.52

3.1.1.1 Total Grants for research projects sponsored by the non-government sources such as industry,
corporate houses, international bodies, endowments, Chairs in the institution year-wise during the last five
years(INR in Lakhs)

  2018-19 2017-18 2016-17 2015-16 2014-15

0 0 0 1.82 23.7

File Description Document

List of project and grant details View Document

e-copies of the grant award letters for research
projects sponsored by non-government

View Document

    3.1.2 Percentage of teachers recognised as research guides at present  

Response: 0

3.1.2.1 Number of teachers recognised as research guides

    3.1.3 Number of research projects per teacher funded, by government and non-government agencies,
during the last five year

Response: 0.7

3.1.3.1 Number of research projects  funded by government and non-government agencies during the last
five years

Response: 7

3.1.3.2 Number of full time teachers worked in the institution during the last 5 years

Response: 50

File Description Document

Supporting document from Funding Agency View Document
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3.2 Innovation Ecosystem
    3.2.1 Institution has created an ecosystem for innovations including incubation centre and other

initiatives for creation and transfer of knowledge

Response: 

Although the institution does not have any ‘Incubation Centre’ as such but its faculty are relentlessly
working for creation and transfer of knowledge and towards the upgradation of the Research standards in
the college. Dr. Sk. Makbul Islam, Associate Professor in the Department of Bengali is in-charge of the Sri
Jagannath Research Centre which fosters research and development in the field of Folklore and Cultural
Studies, in an international capacity. Many scholars and students work under his guidance and many
important research papers have been published out of this collaboration. The peer reviewed academic
journal Folklore and Folkloristics, under the editorship of Dr Islam, is now the first Indian online journal
on this subject (in the survey conducted by the American Folklore Society). This centre has also worked
with the Ministry of Culture, Government of India (Pata Painting, Visual Lore of Bengal, 2016)

The PG Department of English regularly conducts Seminar Lectures by inviting Resource Persons from
not only other departments of the college, but also around the State of West Bengal to enrich the students
with their intellectual resources. This also facilitates an interdisciplinary approach to one’s thought and
research. The Department also has a peer reviewed print journal Symposium (estd. 2010), edited by Dr.
Anasuya Bhar, Associate Professor, which features scholarly articles from various parts of the state and
beyond.

An interdisciplinary, peer reviewed college journal Axes is being worked upon to facilitate the exchange
and interchange of ideas and research areas. It has an illustrious Editorial Board and Peer Review
Committee.

The students of all the Departments participate in an Annual Students’ Seminar organized by the IQAC of
the college. This facilitates healthy exchange of ideas and also helps building career soft skills like
communication, public speaking and confidence, apart from encouraging research techniques.

Many of the faculty members act as resource persons in research and teaching activity of other HEI.
Similarly departments in many occasions invite resource person to maintain a healthy transfer of
knowledge.

    3.2.2 Number of workshops/seminars conducted on Intellectual Property Rights (IPR) and Industry-
Academia Innovative practices during the last five years

Response: 0

3.2.2.1 Number of workshops/seminars conducted on Intellectual Property Rights (IPR) and Industry-
Academia Innovative practices year-wise during the last five years
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2018-19 2017-18 2016-17 2015-16 2014-15

0 0 0 0 0

File Description Document

List of workshops/seminars during the last 5 years View Document

   

3.3 Research Publications and Awards
    3.3.1 The institution has a stated Code of Ethics to check malpractices and plagiarism in Research

Response: No

File Description Document

Institutional data in prescribed format View Document

    3.3.2 The institution provides incentives to teachers who receive state, national and international
recognition/awards

Response: No

    3.3.3 Number  of Ph.D.s awarded per teacher during the last five years

Response: 0

3.3.3.1 How many Ph.Ds awarded within last five years

3.3.3.2 Number of teachers recognized as guides during the last five years

File Description Document

List of PhD scholars and their details like name of
the guide , title of thesis, year of award etc

View Document

    3.3.4 Number of research papers per teacher in the Journals notified on UGC website during the last
five years

Response: 0

3.3.4.1 Number of research papers in the Journals notified on UGC website during the last five years

  2018-19 2017-18 2016-17 2015-16 2014-15

0 00 00 00 00
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File Description Document

List of research papers by title, author, department,
name and year of publication

View Document

    3.3.5 Number of books and chapters in edited volumes/books published and papers in
national/international conference proceedings per teacher during the last five years

Response: 0

3.3.5.1 Total number of books and chapters in edited volumes / books published, and papers in
national/international conference-proceedings year-wise during the last five years

  2018-19 2017-18 2016-17 2015-16 2014-15

0 0 0 0 0

File Description Document

List books and chapters in edited volumes / books
published

View Document

   

3.4 Extension Activities
    3.4.1 Extension activities in the neighbourhood community in terms of impact and  sensitising

students to social issues and holistic development during the last five years

Response: 

St. Paul’s Cathedral Mission College is a missionary institution, which aspires to build a better India by
inspiring the youth of today by actively participating in the process of building a better nation. The mission
of the institution has not only been to encourage a successful academic future but to administer the overall
development of the students as responsible citizens of India. Extension work, therefore, constitutes an
important aspect of the extra-curricular activities and is encouraged by the institution to help the youth
become more dutiful towards the society. Here is a brief summary of some of the activities conducted in
the past five years.

Roddur (Sunshine) is a unique social outreach initiative by the College to encourage the benefits of
education among the poor and underprivileged children of the neighbourhood. Begun in April 2019, the
enterprise involves both students and staff of the college to sensitize these children of the fruits of
education, to create public awareness and to shower them with love and compassion. The program marks
the realization of dreams and aspirations, long felt, of bringing about social parity and to create equal
opportunities for all. Special classes are held for the children of the neighbouring areas, every Saturday,
which are conducted by our student volunteers, and supervised by a team of our teachers. The college
maintains a separate fund for this project, which is utilized for the purchase of stationery, and other study
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materials for the children.

 

On 11th October 2018, the Students Union joined the First year students of Political Science Department to
organise a ‘Celebration of Giving’ by distributing food and clothes to forty street children. The money for
the entire program was raised by the students with teachers providing all the support. The event was
covered by the Times of India, which may be accessed in the link provided in the box for 'Link for
Additional Information'.

On 26th September 2017, the college teachers and students visited Parsibagan Girls High School to
distribute school items and stationeries to its students. The college was actively assisted in this endeavour
by the Amherst Street Police Station.

The college boasts of an SCM (Students Christian Movement) unit, which is involved in community
service. On 22nd December 2016, the SCM students distributed blankets and warm clothes to the children
residing in the streets adjoining the college. On 14th November 2016, students of SCM visited the Sishu
Bhavan, an orphanage run by the Missionaries of Charity to spend time with the children and distribute
blankets among them.

Every Christmas, the college organises visits to the Malvany House, an Old age Home, situated adjacent to
the college campus. On this occasion both the students and the teachers spend time with the residents of
Malvany House. Gifts are distributed and the students sing carols with them to uphold the true spirit of
Christmas.

File Description Document

Link for Additional Information View Document

    3.4.2 Number of awards and recognition received for extension activities from Government
/recognised bodies during the last five years

Response: 1

3.4.2.1 Total number of awards and recognition received for extension activities from Government
/recognised bodies year-wise during the last five years

  2018-19 2017-18 2016-17 2015-16 2014-15

0 1 0 0 0
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File Description Document

Number of awards for extension activities in last 5
years

View Document

e-copy of the award letters View Document

Any additional information View Document

    3.4.3 Number of extension and outreach Programs conducted in collaboration with Industry,
Community and Non- Government Organizations through NSS/ NCC/ Red Cross/ YRC etc., during
the last five years 

Response: 1

3.4.3.1 Number of extension and outreach Programs conducted in collaboration with Industry, Community
and Non- Government Organizations through NSS/ NCC/ Red Cross/ YRC etc., year-wise during the last
five years

  2018-19 2017-18 2016-17 2015-16 2014-15

0 0 1 0 0

File Description Document

Reports of the event organized View Document

Number of extension and outreach programs
conducted with industry,community etc for the last
five years

View Document

    3.4.4 Average percentage of students participating in extension activities with Government
Organisations,  Non-Government Organisations and programs such as Swachh Bharat, Aids
Awareness, Gender Issue, etc. during the last five years

Response: 17.86

3.4.4.1 Total number of students participating in extension activities with Government Organisations, Non-
Government Organisations and programs such as Swachh Bharat, Aids Awareness, Gender Issue, etc. year-
wise during the last five years

  2018-19 2017-18 2016-17 2015-16 2014-15

585 200 365 130 120
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File Description Document

Report of the event View Document

Average percentage of students participating in
extension activities with Govt or NGO etc

View Document

   

3.5 Collaboration
    3.5.1 Number of linkages for faculty exchange, student exchange, internship, field trip, on-the-job

training, research, etc during the last five years

Response: 24

3.5.1.1 Number of linkages for faculty exchange, student exchange, internship, field trip, on-the-job
training, research, etc year-wise during the last five years

  2018-19 2017-18 2016-17 2015-16 2014-15

3 3 3 9 6

File Description Document

Number of Collaborative activities for research,
faculty etc

View Document

    3.5.2 Number of functional MoUs with institutions of National/ International importance, Other
Institutions, Industries, Corporate houses etc., during the last five years (only functional MoUs with
ongoing activities to be considered) 

Response: 1

3.5.2.1 Number of functional MoUs with institutions of national, international importance, other
universities, industries, corporate houses etc. year-wise during the last five years (only functional MoUs
with ongoing activities to be considered)

  2018-19 2017-18 2016-17 2015-16 2014-15

0 0 1 0 0
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File Description Document

e-copies of the MoUs with institution/ industry/
corporate house

View Document

Details of functional MoUs with institutions of
national, international importance,other universities
etc during the last five years

View Document

Any additional information View Document
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Criterion 4 - Infrastructure and Learning Resources
   

4.1 Physical Facilities
    4.1.1 The institution has adequate facilities for teaching- learning. viz., classrooms, laboratories,

computing equipment, etc.

Response: 

The institute has three buildings namely, the Main-Building, the Jani-Ali Building and the Centenary
Building where  teaching-learning facilities are provided. Average number of students in an academic
session over the last five years is around 1400.

Classrooms: There are 8 classrooms in the Main Building, 13 classrooms in the Jani Ali Building and 6
classrooms in the Centenary Building. All of these 27 classrooms are spacious with proper lighting facility
and ventilation. Twelve of these 27 classrooms with at least two in each building are equipped with Audio-
visual aids and LAN/Wi-Fi facilities suitable for ICT enabled teaching-learning. Master routine of the
college is prepared judiciously to maximize the total number of classes utilizing all classrooms and staff
strength.

Laboratories: Laboratories are the integral part of teaching-learning, particularly in science courses. The
institute has spacious and well-equipped laboratories in each of the science departments. In the Main
Building, there are 10 rooms for the purpose of laboratories - 6 in the Department of Physics and 4 in the
Department of Chemistry. In the Jani-Ali Building, there are 6 laboratory rooms – 3 for Microbiology, 2
for Zoology, and 1 for Physiology Department. There are also 2 Computer laboratory rooms in the
Department of Mathematics and Statistics at the Centenary Building. One laboratory room in each of the
Departments of Physics, Chemistry and Microbiology is dedicated for computer teaching–learning. The
laboratories are used for conducting practical classes and carrying out the project work by the students as
well as by the teachers. The laboratories are well-equipped with modern scientific instruments. The science
departments serve as ‘host/center for conducting university examinations’ every semester.

Computers: Teaching-learning process now-a-days remains incomplete without computers. The institute
provides around 70 modern computers for teaching learning. These include separate computer rooms with
internet facilities for the students of the departments of Physics, Chemistry and Mathematics to meet the
requirement of their curriculum. Every departmental staff room has at least one computer with internet
connection where the faculty members can carry out their research work and prepare e-materials for
teaching-learning. Each department has been provided with projector to encourage Power-Point
Presentation in classrooms. The staff and students are given free access to use e-books and e-journals
through the library.

Seminar Room and Auditorium: The institute has an Auditorium in the ground floor of the Centenary
Building with a seating capacity of more than two hundred. Most of the academic and cultural events of the
college are organized in this auditorium. We also have a Seminar Room with all modern facilities in the
first floor of the Pavilion Building where Seminars are mainly organized when the size of audience is
comparatively less.

    4.1.2 The institution has adequate facilities for sports, games (indoor, outdoor),gymnasium, yoga
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centre etc., and cultural activities

Response: 

Outdoor Games: The College has a large (109.73 × 48.77 sq. meter) playground inside the campus. It also
has a basketball court (400 sq. ft) and a nice badminton court (380 sq. ft). The students and staff members
of the college have free access to sports-kits to play inside the college campus in their spare time. Football,
cricket, badminton, athletics, volleyball, basketball are some outdoor games which our students play on
regular basis. Students are encouraged to take part in at least one activity of sports in the college. Every
year the college dedicates a day to conduct sports competition where the students, teachers and other staff
members take part. Our students participate in the inter-college tournaments of football and cricket
organized by the University of Calcutta, and we have a good success record in these games. Sometimes
inter-class football and cricket tournaments are also conducted by the college inside the campus. In order to
promote the sports activity, the college offers a reserved category for sports-persons during admission.

Indoor Games: Indoor gaming facilities include one Table Tennis Board, one Carom Board and Chess
Boards in the Students’ Common Rooms. There is also one Carom Board in the College Staff Room where
teachers and other staff-members can have some refreshing moments.

Gymnasium: The College has a well-equipped Gymnasium with all the modern state of the art
equipments. For physical fitness of the staffs and students, the gymnasium is equipped with motorized
treadmill, multi-gym, other devices like jogger, vibrator, twister, massager etc. One professional trainer
was also appointed in the gymnasium for the students for two academic years during 2015-17; however the
college could not continue to provide such facility. The gymnasium is run at two different time schedules
for the boys and girls.

Cultural Activities: The College Auditorium is well-equipped with advanced audio-visuals and multi-
media facilities like LCD Projector, big screen, Laptop, sound-system etc. The Auditorium, which is
mainly used for academic and cultural purposes, has more than 200 seating arrangements for the audience.
The most important cultural events organized every year by the college are: Independence Day, Republic
Day, Fresher’s welcome, Annual Social, The College Day (Annual Prize-giving Ceremony), Teacher’s
Day Celebration and Christmas Carol.

Apart from preparing departmental wall magazines, contributing in annual college magazine, the students
of the college also participate with full flavor and zeal in all activities: whether it is academic, theatrical,
fine arts or musical.

Other Activities: A good number of classrooms of the college are equipped with Public-Address system.
Apart from classroom teaching these PA systems are used to conduct departmental events like welcoming
of the fresher or felicitation of out-going students. The College Students’ Union also arranges programs
like debate, extempore, quiz contest etc. at inter-college scale during the annual event ‘Nexus’ organized
by them. The union also organizes blood donation camp every year at the Students’ Common Room.

    4.1.3 Percentage of classrooms and seminar halls with ICT - enabled facilities such as smart class,
LMS, etc

Page 45/103 08-11-2019 01:27:03



Self Study Report of ST. PAUL'S CATHEDRAL MISSION COLLEGE

Response: 23.91

4.1.3.1 Number of classrooms and seminar halls with ICT facilities

Response: 11

File Description Document

Number of classrooms and seminar halls with ICT
enabled facilities

View Document

    4.1.4 Average percentage of budget allocation, excluding salary for infrastructure augmentation
during the last five years.

Response: 41.09

4.1.4.1 Budget allocation for infrastructure augmentation, excluding salary year-wise during the last five
years (INR in Lakhs)

  2018-19 2017-18 2016-17 2015-16 2014-15

28.97 17.26 15.84 17.22 8.97

File Description Document

Details of budget allocation, excluding salary during
the last five years

View Document

Audited utilization statements View Document

   

4.2 Library as a Learning Resource
    4.2.1 Library is automated using Integrated Library Management System  (ILMS)

Response: 

The Library of the institution is partially automated. An ILMS usually comprises a relational database,
software to interact with that database, and two graphical user interfaces (one for patrons, one for staff).
Most ILMSs separate software functions into discrete programs called modules, each of them integrated
with a unified interface. Examples of modules might include:

acquisitions (ordering, receiving, and invoicing materials)
cataloging (classifying and indexing materials)
circulation (lending materials to patrons and receiving them back)
serials (tracking magazine, journals, and newspaper holdings)
online public access catalog or OPAC (public user interface)
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The college library uses only two of the above modules the ‘cataloging’ and ‘OPAC’. We are using
SOUL (Software for University Libraries) college version and version 2.0 since last ten years
consecutively (year of automation: 2009). Now there is sizable number of documents present in the
database of the library and the entire database is available in our college website under the head “BOOK
CATALOGUE’.

It has been planned that the circulation system will be automated in near future through the implementation
of barcode system.

    4.2.2 Collection of rare books, manuscripts, special reports or any other knowledge resources for
library enrichment

Response: 

St. Paul's Cathedral Mission College is a Treasure storehouse of the original source material
consisting mainly of manuscripts and printed texts of which the oldest dates back to 1801. The total
number of collection amounts to 1500. The 13 volumes of manuscripts containing the minutes and
correspondence of the Calcutta corresponding committee of the Church Missionary Society (CMS)
range from 1814 to 1913, which forms very important archive. Apart from these documents the college
library has a collection of old missionary periodicals, Theological books and rare editions of the Bible.

The Indian branch of the Church Missionary Society (CMS), London, was established within the college
campus and its activities were conducted from the college Centre. The library has, therefore, a rare
collection of books and manuscripts relating to Church Missionary Society. So useful is this collection
that a visit to the library has become a must for Scholars doing research on CMS matters. The utility of this
section has been acknowledged by Scholars from home and abroad. “The anglican church in India 1600
- 1970” Delhi, 1972 written by Ms. M. E. Gibbs of Saint John's College, Agra; Sri Binoy Bhusan
Roy's “Zenana mission: Role of Christian missionaries for the education of women in 19th century
Bengal”, Delhi, 1998; “Christian Missionaries on the Indigo-Question in the Bengal (1855-
1861)” Kolkata, 1989 by Sri Abhijit Dutta are few examples of the publications whose authors have
acknowledged the valuable assistance that they have received from the college library.

A fairly large number of rare and valuable books on different religions with special emphasis on Christian
religion are carefully preserved at religion section that helps the interested readers to develop their
religious life. A separate almirah has been allotted for preserving very rare books like “Dharma Pustak”
by William Carey published in the year 1801, the Hebrew Bible and many other valuable books on
history and religion.

 

The Reference section of the Library of the institute is particularly rich; few undergraduate colleges can
boast of such magnum opuses as the 12 volumes Oxford English dictionary, the 24 volumes
Encyclopaedia Britannica, the 24 volumes McGraw-Hill Encyclopaedia of Science and Technology,
the 13 volumes Encyclopaedia of religion and ethics and the like. Advanced study materials for book
that have become real or a difficult to replace are also available in this section.
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Rare books are also available in reference sections of seminar libraries attached to the departments
maintained for the teaching faculty.

 

No library can flourish unless it regularly adds its stock while simultaneously taking care to preserve its
treasures. A thymol chamber has been kept operational to preserve books and manuscript. Since its
capacity is limited, help from external agencies is sought for fumigation process at periodic intervals. One
register is maintained to receive suggestions from students as well as from the teaching and non- teaching
members of the college.

    4.2.3 Does the institution have the following:

1.e-journals
2.e-ShodhSindhu
3.Shodhganga Membership
4.e-books
5.Databases

A. Any 4 of the above

B. Any 3 of the above

C. Any 2 of the above

D. Any 1 of the above

Response: A. Any 4 of the above

File Description Document

Details of subscriptions like e-journals,e-
ShodhSindhu,Shodhganga Membership etc

View Document

Any additional information View Document

    4.2.4 Average annual expenditure for purchase of  books and journals  during the last five years
(INR in Lakhs)

Response: 0.52

4.2.4.1 Annual expenditure for purchase of  books and journals  year-wise during the last five years (INR
in Lakhs)
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2018-19 2017-18 2016-17 2015-16 2014-15

1.13 0.47 0.21 0.61 0.19

File Description Document

Details of annual expenditure for purchase of books
and journals during the last five years

View Document

Audited statements of accounts View Document

Any additional information View Document

    4.2.5 Availability of remote access to e-resources of the library

Response: Yes

    4.2.6 Percentage per day usage of library by teachers and students

Response: 1.69

4.2.6.1 Average number of teachers and students using library per day over last one year

Response: 25

   

4.3 IT Infrastructure
    4.3.1 Institution frequently updates its IT facilities including Wi-Fi

Response: 

The college Library has started using an updated version of SOUL (Software for University Libraries)
[College Version 2.0] in its central and departmental libraries, which is designed and developed by the
UGC- INFLIBNET Centre, Gandhinagar, Gujarat. This has improved the Online Public Access Catalogue
(OPAC) to all the users of the library. The departmental seminar libraries are connected to the central
library of the college through Local Area Network (LAN). The database of the catalogue is also made
available online through college website in recent times.

The individual departments have their own LCD projectors and computers with internet facility. Online
reading materials are supplied to students and classes are made interesting through power point
presentations. For this purpose, the college has set up some Smart Classrooms in recent times. A new state-
of-the-art seminar room has been created for holding conference and academic talks. Student seminars
organized by different departments are also being held in this seminar room for last two years.

Regarding administration, the entire database of students along with the admission of students and fees
collection is made computerized. Previously the applicants for admission in the institute used come to the
college and pay admission fee in cash at the college counter. From 2018 the applicants pay the admission
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fee online. The salary bills for the employees of the college are prepared using the “Computerization of
Salary Accounts (COSA)” software under the e-Governance policy of the Finance Department of the
Government of West Bengal from 2013 to 2015. This was subsequently replaced by IFMS (Institutional
Financial Management Scheme) from the year 2015 and from the year 2017 HRMS (Human Resource
Management Scheme) for payment of staff salary.

Wi-Fi was introduced inside campus in May, 2016 especially for the students. The bandwidth for the
leased line for providing internet inside the campus is increased from 4 Mbps in May, 2016 to 10 Mbps in
July, 2017 and to 20 Mbps very recently.

    4.3.2 Student - Computer ratio

Response: 20.49

    4.3.3 Available bandwidth of internet connection in the Institution (Lease line)
>=50 MBPS

35-50 MBPS

20-35 MBPS

5-20 MBPS

Response: 5-20 MBPS

    4.3.4 Facilities for e-content development such as Media Centre, Recording facility, Lecture
Capturing System (LCS)

Response: No

File Description Document

Facilities for e-content development such as Media
Centre, Recording facility,LCS

View Document

   

4.4 Maintenance of Campus Infrastructure
    4.4.1 Average Expenditure incurred on maintenance of  physical facilities and academic support

facilities excluding salary component, as a percentage during the last five years

Response: 51.71

4.4.1.1 Expenditure incurred on  maintenance of  physical facilities and academic support facilities
excluding salary component year-wise during the last five years (INR in Lakhs)
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2018-19 2017-18 2016-17 2015-16 2014-15

18.01 34 16.74 17.81 21.26

File Description Document

Details about assigned budget and expenditure on
physical facilities and academic facilities

View Document

    4.4.2 There are established systems and procedures for maintaining and utilizing physical, academic
and support facilities - laboratory, library, sports complex, computers, classrooms etc.

Response: 

The Modernization of the College infrastructure has been our prime objective for the overall development
of the institution. The college boasts of an upgraded library, modern laboratories, smart classrooms, a
renovated seminar room, a gymnasium with modern facilities.

Library: The college boasts of a rich collection of Church Missionary Society journals of great archival
value. Keeping that in mind sincere efforts have been made to maintain and upgrade the existing library.

Computerization of the library is partly done. The library automation software SOUL has been
installed. Students and staff can access e-journals and e-books through INFLIBNET facility.
The library was updated under the first installment of RUSA Fund allocated in 2015.
The seminar libraries of different departments are now connected with LAN and the SOUL 2.0 for
accessing the digital database.
Annual lectures are held on 7th December every year on the Library Day to create awareness of
importance of books and as well as its uses among students.
A new library counter was set up with funds under RUSA for the proper functioning of the library.

 

Laboratories: Science departments of the college have been upgrading their laboratories with new
equipment’s giving special importance to their maintenance.

The Microbiology Departmental Laboratory of the college has been recently upgraded with a
Cold Centrifuge, PCR machine, SDS-PAGE and a camera installed Microscope. The Department of
Physiology has procured one peak-flow meter for the determination of our PEFR, VC etc. A
sphygmomanometer was purchased for determination of blood pressure. All equipment’s are
carefully handled and maintained by the departmental authority. Regular services of the devices are
done.
The Department of Chemistry is equipped with three laboratories for Honours Course and one for
General course. The laboratories are fitted with all requisite modern instruments. For the purpose of
accurate weighing there are more than one digital Mettler balance. To deal with the hazardous
chemicals a fume chamber has been installed keeping in mind the health issues of our students. To
meet the daily demand for uncontaminated and deionizer water, distil and Quartz BI double-distil
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water plants have been set up. A deep freeze of 300 litre capacity is also in full working condition
for the continuous supply of ice daily. As a part of the chemical synthesis of compounds, high
pressure oil-free vacuum pumps with SS outlet have also been commissioned in the laboratories
along with thermostatically controlled double-walled water baths and modern melting point
apparatus. 5 ml to 60 ml Bottle top dispensers are provided to the students to achieve volumetric
measurements within a short time interval. For the analysis of experimental data and relevant works
associated with, twelve computers have been installed. To ensure the fire safety, every laboratory is
accompanied with fully functional fire extinguishers.

All the computers are under annual maintenance contract and are duly updated with the new versions of
software like Chemdraw, Grafit, Chemwin etc. and latest operating systems. The alignment of polarimeter
is regularly monitored for achieving accurate and concordant results. The electrodes are regularly washed
to keep them in working condition and minimize the damage of the surface. The digital balances are
calibrated in a frequent interval. We also periodically check the pH and clarity of water obtained from the
distillation plants.

To avoid any electric glitch, the electrical wiring system has entirely been changed recently. This ensures
uninterrupted and secured supply of electricity to the heavy duty instruments. All the laboratory walls and
floors have undergone thorough refurbishment work. The gas and water supply lines have also been
replaced and renovated very recently.

Department of Physics: There are four dedicated laboratories and a dark room exclusively used for
optical experiments. There is a modern computer laboratory consisting of 14 computers, equipped
with software capable of handling modern programming languages like Fortran, C, C++ and
Python.  The department purchases equipments on regular basis to suffice the availability of the
requisite instruments to the students in the laboratory classes.  

During last couple of  years we have purchased equipments like, Plane transmission grating, crossed
grating set up using laser source and detector, Polaroid, spectrometer, adjustable single slit with
micrometer screw, Sodium lamp, Helium discharge tube, regulated power supply for both sodium and
helium discharge tube, null detector, digital storage oscilloscope, cathode ray oscilloscope (30MHz with
colour LCD digital read out), Anderson bridge set up, Experimental kit of JFET, temperature controller
experimental kit, Stefan’s constant experimental kit, power supplies, measuring meters like voltmeter,
ammeter, table galvanometer (both digital and analog),  multimeter etc, resistance boxes, band gap four
probe set up, high sensitive ac millivoltmeter, functional generator (3MHz), LCR trainer kit, dc power
supply (±12V, 0-12V, 0-5V).

Moreover, there is always a requirement for purchasing of some discrete electrical components like
OPAMPs, transistors, ICs, resistors, inductors, capacitors etc. which we buy regularly.

Faculty members take instantaneous initiative, along with our skilled laboratory workers, to overcome any
problem associated with the instruments. In case of any major fault, if it is in its warranty period, it is
directed to the corresponding suppliers.

 

Computer & Internet:
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All departments of the college and office are computerized with internet facilities.
Wi-Fi was introduced inside campus in May 2016.
Two leased line of 20 Mbps capacity exist at present to serve internet facility inside campus.
A register for complaint is maintained and action is taken to resolve any issue that arises regarding
computer/internet facility.

Smart Classrooms and Seminar room

The college has smart classrooms that are used for holding for regular classes.
A new seminar room of capacity 60 persons were built in the year 2017. All seminars in small scale
are organised here
In case of any technical fault that arises are taken care by concerned department and support staff.

 

Sports complex

Several sports equipment have been purchased with RUSA funds (instalment I) to encourage more
involvement of the students in sports though out the year and the Annual sports organised at the beginning
of every year.
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Criterion 5 - Student Support and Progression
   

5.1 Student Support
    5.1.1 Average percentage of students benefited by scholarships and freeships provided by the

Government during the last five years

Response: 7.47

5.1.1.1 Number of students benefited by scholarships and freeships provided by the Government year-wise
during the last five years

  2018-19 2017-18 2016-17 2015-16 2014-15

386 101 46 7 30

File Description Document

Upload self attested letter with the list of students
sanctioned scholarships

View Document

Average percentage of students benefited by
scholarships and freeships provided by the
Government during the last five years

View Document

    5.1.2 Average percentage of students benefited by scholarships, freeships, etc. provided by the
institution besides government schemes during the last five years

Response: 1.49

5.1.2.1 Total number of students benefited by scholarships, freeships, etc provided by the institution
besides government schemes year-wise during the last five years

  2018-19 2017-18 2016-17 2015-16 2014-15

18 0 23 43 39

    5.1.3 Number of capability enhancement and development schemes –

1.For competitive examinations
2.Career counselling
3.Soft skill development
4.Remedial coaching
5.Language lab
6.Bridge courses
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7.Yoga and meditation
8.Personal Counselling

A. 7 or more of the above

B. Any 6 of the above

C. Any 5 of the above

D. Any 4 of the above

Response: C. Any 5 of the above

File Description Document

Details of capability enhancement and development
schemes

View Document

    5.1.4 Average percentage of student benefited by guidance for competitive examinations and career
counselling offered by the institution during the last five years

Response: 6.74

5.1.4.1  Number of students benefited by guidance for competitive examinations and career counselling
offered by the institution year-wise during the last five years

  2018-19 2017-18 2016-17 2015-16 2014-15

320 220 0 0 0

File Description Document

Number of students benefited by guidance for
competitive examinations and career counselling
during the last five years

View Document

    5.1.5 Average percentage of students benefited by Vocational Education and Training (VET) during
the last five years

Response: 0

5.1.5.1 Number of students attending  VET year-wise during the last five years
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2018-19 2017-18 2016-17 2015-16 2014-15

0 0 0 0 0

File Description Document

Details of the students benifitted by VET View Document

    5.1.6 The institution has a transparent mechanism for timely redressal of student grievances
including sexual harassment and ragging cases

Response: Yes

File Description Document

Minutes of the meetings of student redressal
committee, prevention of sexual harassment
committee and Anti Ragging committee

View Document

Details of student grievances including sexual
harassment and ragging cases

View Document

   

5.2 Student Progression
    5.2.1 Average percentage of placement of outgoing students during the last five years

Response: 3.1

5.2.1.1 Number of outgoing students placed year-wise during the last five years

  2018-19 2017-18 2016-17 2015-16 2014-15

6 7 7 6 33

File Description Document

Details of student placement during the last five
years

View Document

    5.2.2 Percentage of student progression to higher education (previous graduating batch)

Response: 0

5.2.2.1 Number of outgoing students progressing to higher education
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Response: 00

File Description Document

Details of student progression to higher education View Document

    5.2.3 Average percentage of students qualifying in State/ National/ International level examinations
during the last five years (eg: NET/ SLET/ GATE/ GMAT/ CAT/ GRE/ TOEFL/ Civil Services/State
government examinations)

Response: 100

5.2.3.1 Number of students qualifying in state/ national/ international level examinations (eg: NET/ SLET/
GATE/ GMAT/ CAT/ GRE/ TOEFL/ Civil services/ State government examinations) year-wise during the
last five years

  2018-19 2017-18 2016-17 2015-16 2014-15

9 4 7 9 20

5.2.3.2 Number of students who have appeared for the exams year-wise during the last five years

  2018-19 2017-18 2016-17 2015-16 2014-15

9 4 7 9 20

File Description Document

Number of students qualifying in state/ national/
international level examinations during the last five
years

View Document

   

5.3 Student Participation and Activities
    5.3.1 Number of awards/medals for outstanding performance in sports/cultural activities at national

/ international level (award for a team event should be counted as one) during the last five years.

Response: 2

5.3.1.1 Number of awards/medals for outstanding performance in sports/cultural activities at 
national/international level (award for a team event should be counted as one) year-wise during the last five
years
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  2018-19 2017-18 2016-17 2015-16 2014-15

0 2 0 0 0

File Description Document

Number of awards/medals for outstanding
performance in sports/cultural activities at
national/international level during the last five years

View Document

e-copies of award letters and certificates View Document

    5.3.2 Presence of an active Student Council & representation of students on academic &
administrative bodies/committees of the institution

Response: 

Students Council (SC) constitutes an important part of the life of the college. Student representatives are
members of important Committees formed for the smooth and decentralised functioning of the college.
These committees are the Sports Committee, the Admission Committee, the Cultural Committee, and the
Magazine Committee in which students participate, interact and engage with teachers for a successful
implementation of varied activities.  

They organise the Fresher’s welcome in order to enhance the bonding between the students, the old and
new comers. They involve the students in different cultural and inter college sports activities during the
three- day Cultural programme, ‘Nexus’. The Basanta Utsav is another of their initiatives to celebrate the
festival of colours.

The students organise the Teacher’s Day with much reverence. They take initiative in out- reach
programmes like organising the blood donation camp and the distribution of blankets to pavement
dwellers. They are also active participants in the SPCMC Nature club. Their enthusiastic participation
enables the successful implementation of our social outreach programmes such as Roddur, which is an
initiative taken by the college to help the slum children living in the adjacent areas to build up an interest in
primary education through fun and interesting learning experiences.

    5.3.3 Average number of sports and cultural activities/ competitions organised at the institution
level per year

Response: 5.6

5.3.3.1 Number of sports and cultural activities / competitions organised at the institution level year-wise
during the last five years
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2018-19 2017-18 2016-17 2015-16 2014-15

5 4 4 8 7

File Description Document

Report of the event View Document

Number of sports and cultural activities /
competitions organised per year

View Document

   

5.4 Alumni Engagement
    5.4.1 The Alumni Association/Chapters (registered and functional) contributes significantly to the

development of the institution through financial and non financial means during the last five years

Response: 

The Alumni Association was founded in the year 1999. The founders were Dr. K.C Ghosh, an eminent
ENT specialist and an ex presidency surgeon, Dr. D.K Hait, Dr. Swapan Mukherjee, Dr. Mrinal Kanti
Chakraborty, Mr. Binayak Bhattacharyya, Mr. Sujit Majumdar, Mr. Tapas Roy(MLA), Samar Samaddar,
Mr. Prabir Chatterjee, Mr. Shyamal Channdra Karmakar and many others. From its very inception, the
Alumni Association has been involved in the well-being of the college and helped in realizing many of its
dream projects. The Gymnasium of the college was a long standing demand of the college students which
the college fulfilled and the Alumni Association helped in its renovation by donating a sum of One Lakh
Rupee. The Association also took a pivotal role in benefitting the students by another grant of One Lakh
rupee to the Library which helped in increasing the Book Bank facility. A one year fees for needy and
meritorious students were provided by the Association. Alongside the academic field the Alumni
Association extended their purview to the sports and cultural activities. The Association sponsored four
athletes by paying their one year’s fees along with sports kits. Association took an active part in the
celebration of the 150 years of the college. The Association organised seminars, cultural programmes in
the yearlong celebration during 2015-16. The members of the Association often meet together, sometimes
in official capacity to discuss various activities or informally. Picnics, cultural programmes have helped
them to keep the bonds strong which in the long run have and will benefit the college, their Alma Mater.
Dr. Kali CharanGhosh, the college alumnus has donated a sum of Rs 2 Lakhs in 2017 for purchase of
books for two Honours students, one from the faculty of Arts and one from the faculty of Science.Any
former student can become a member of the Alumni Association which always stands by the college.

    5.4.2 Alumni contribution during the last five years(INR in Lakhs)
? 5 Lakhs

4 Lakhs - 5 Lakhs

3 Lakhs - 4 Lakhs
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1 Lakh - 3 Lakhs

Response: 4 Lakhs - 5 Lakhs

File Description Document

Alumni association audited statements View Document

    5.4.3 Number of Alumni Association / Chapters  meetings held during the last five years

Response: 0

5.4.3.1 Number of Alumni Association /Chapters meetings held year-wise during the last five years

  2018-19 2017-18 2016-17 2015-16 2014-15

0 0 0 0 0

File Description Document

Number of Alumni Association / Chapters meetings
conducted during the last five years

View Document
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Criterion 6 - Governance, Leadership and Management
   

6.1 Institutional Vision and Leadership
    6.1.1 The governance of the institution is reflective of an effective leadership in tune with the vision

and mission of the institution

Response: 

St. Paul’s Cathedral Mission College, Kolkata, had begun its journey in 1865, as an initiative of Church
Missionary Society (CMS). The mission of the college is the proper education of the students so as to
prepare them for a successful academic life and inculcate in them a strong moral character as well as true
spiritual values.

Nature of governance: The one fifty-four years old institution has a well defined administration with the
governing body as the highest decision making body. The college is run by the Teacher- in- Charge who is
assisted in his work of administration by the Vice-Principal.

Participation of the Teachers: The college runs along principles of decentralisation and participatory
management. Every department is allowed a contingency fund for the successful running of its activities
throughout the year. All major decisions are taken at the Teachers Council meetings and All Staff Meetings
and then if required placed before the Governing Body for approval. Several committees are formed at the
beginning of every academic session to ensure that the Institution can maintain the highest level of
proficiency in matters of discipline, learning, culture and physical activities. The Undergraduate
Departments and the P.G. Department function independently in all matters related to classroom teaching
and day to day work. The Heads of the Department act as the link between the departments and the
administration.

Perspective plans: The primary focus of the College is the year long academic evaluation of the students
which is conducted through regular examinations and class tests. The overall development of the students
are monitored and ensured through informal counseling, tutorial classes, and parent- teachers meet. Every
department in the college organises student seminars in order to increase their oratory skills, self
confidence and develop interest in research and higher studies. New books are commissioned every year
to enrich the Central library and the Seminar libraries for the benefit of both teachers and students.

The academic concerns are facilitated alongside a diverse range of activities involving the whole St. Paul’s
Family. Every year, the Annual Sports is held with great enthusiasm. The Student’s Union organizes
cultural functions and Blood donation camps every year. Students participate in both inter college and intra-
college competitions on cultural and sports events. A college funded NSS is empowered to organize events
like Human Rights, World Aids Day and International Women’s Day. The college takes pride in its
College Chapel Unit that organizes Teacher’s Day and chapel services on the eve of Christmas. The active
cooperation of the Chapel Unit, the Student’s Union and the college staff enable successful
implementation of several outreach programs. The Gender Studies Group of the College organizes
different kinds of programmes that seek to critique and re-conceptualize existing notions in the domain of
social science through a gendered perspective. The 'SPCMC Nature Club' puts relentless effort to keep the
campus green and to create awareness among all stakeholders regarding importance of environment
conservation.
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    6.1.2 The institution practices decentralization and participative management

Response: 

St. Paul’s Cathedral Mission College runs on principles of decentralisation and participative management.
As a case in point we can consider the functioning of the Postgraduate Department in English curriculum
which came into being in the year 2013. The Section is a separate body with distinct administrative
machinery and has its own separate contingency for the running of the department. Before the introduction
of CBCS system in 2018 it was complete with a P.G. Academic Council and a P.G. Board of Studies (now
called the Expert Committee). Apart from experts from different institutions the Body had two members
nominated by the Vice Chancellor of the parent University, in our case the University of Calcutta. The
above were decision making bodies in all academic and administrative affairs of the Postgraduate Section.
The Dean of Postgraduate Studies was responsible for the execution of these decisions. The P.G. Section
was empowered to conduct its own admission procedure, conduct all examinations and also publish results,
which used to be ratified by the Expert Committee. The Department successfully conferred MA degrees to
four consecutive batches of Post-graduates under the aegis of the University of Calcutta.

After the introduction of CBCS system the P.G. Board of Studies no more exists by name and the
University controls the whole examination procedure. Although the last batch of students under the pre-
CBCS system do exist and they will complete the course in 2019.  

The successful running of the Postgraduate Section in this college is an example of the decentralisation of
the administration and is adequate proof of the trust bestowed upon the staff here in such parallel and
participative management of the system.

   

6.2 Strategy Development and Deployment
    6.2.1 Perspective/Strategic plan and Deployment documents are available in the institution

Response: 

St. Paul’s CM College was selected among 58 colleges to receive the RUSA (Rashtriya Uchchatar Siksha
Abhiyan) grant under component 7- (Infrastructure Grants to Colleges) amounting to a maximum of Rs. 2
crores.

THE FIRST INSTALMENT OF THE GRANT AMOUNTING TO 50 LACS WAS RECEIVED BY THE
COLLEGE ON 30.7.15

 

The amount was divided under three heads as per instructions of RUSA:

i)     Procurement of New Equipment

ii)    Creation of New Facilities.
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iii)   Renovation/ Up gradation of the Existing Facilities.

Accordingly three committees were selected for the judicious implementation and the utilization of the
RUSA funds.

The committees publish their call for tenders in the local newspaper which is also put up in the college
notice board and the college website. The lowest bidder receives the work order to implement the project.

1. Committee for  the Procurement of New Equipment

PLAN AND IMPLEMENTATION:

The fund allotted was Rs. 15 lacs. This Committee further divided their allotted amount into three
categories.

1.The purchase of computer, books and journals.
2.Up gradation of the Library through the purchase of scanner and printer.
3.Purchase of sports equipment.

 

The Plan has been successfully implemented. The Committee has successfully utilised Rs. 15, 47, 348/- for
the procurement of new equipment.

Nine Computers (5 desktops and 2 laptops have been purchased.) 30 Green Boards have been set up in the
classrooms. All 16 departments (Honours+General) and one Post Graduate department in the college have
purchased books according to the prescribed budget. Full utilisation of the amount allotted for the purchase
of Sports equipment is successful.

2. The Committee for the Creation of New Facilities

PLAN AND IMPLEMENTATION:

The Fund allotted was Rs.17,50,000. This Committee decided to utilise the funds under the following
heads:

1.Creation of a new Seminar Room with all modern arrangements in the Pavilion Block.
2.Construction of separate toilets for male and female students and staff.
3.Construction of smart classrooms.
4.Repair and Renovation of Chemistry gallery.
5.Electrical wiring in the office rooms.

The plan has been successfully implemented. The Committee has successfully utilized Rs.17,04,969/-
under this category.

All of the work under the above heads were successfully completed.
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3. The Committee for the Renovation and Up-gradation of Existing Facilities.

PLAN AND IMPLEMENTATION:

The Fund allotted was Rs. 17, 50, 000/-. This Committee decided to utilise the funds under the following
heads:

1.Up-gradation of the Microbiology laboratory.
2.Up-gradation of Chemistry laboratory.
3.Up gradation of Electrical wiring in several classrooms.
4.Installation of a lightning arrestor.
5.Construction of library counter.
6.Purchase of wooden chairs and cabinets for various departments.

The plan has been successful implemented and an amount of Rs. 17, 31, 600/- has been utilised by the
Committee in accordance with the proposed plan.

 

OVER ALL REVIEW 

The college has already submitted the Utilisation Certificate on 29.9.16 showing an overall expenditure of
Rs. 49, 83, 917/- out of the total allotted amount of Rs. 50 lacs.

File Description Document

Strategic Plan and deployment documents on the
website

View Document

Link for Additional Information View Document

    6.2.2 Organizational structure of the institution including governing body, administrative setup, and
functions of various bodies, service rules, procedures, recruitment, promotional policies as well as
grievance redressal mechanism

Response: 

COLLEGE ORGANOGRAM

THE GOVERNING BODY is the highest decision making body. It comprises the following members
holding position for three years:

The Bishop of Kolkata
The Principal/ Teacher- In- Charge
The Vice Principal
One member appointed by Diocesan Board of Education of the Diocese of Calcutta, who is
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connected with Collegiate or University Education
One person appointed by the Bishop of Calcutta in consultation with the Executive Committee of
the Diocesan Council of the Diocese of Calcutta
The Presbyter-in charge, Holy Trinity Church.
One representative CDTA (P).
Four whole time serving Teaching Staff Representatives one of whom must be a Christian
Two whole time serving Non- Teaching Staff Representatives.
Three members co-opted by the GB: One member from University of Calcutta or Institute of higher
learning, one member from the Education Department or Directorate of the Govt. of West Bengal
and one member from All India association for Christian Higher Education.

 

COMMITTEES :-

The College believes in participatory management and democratic governance. Hence a number of
Committees have been created to ensure the smooth functioning of the college mentioned in the link on the
college organogram.

 

SERVICE RULES:-

The College strictly follows the service rules of the West Bengal Universities and Colleges Act,
2017 applicable for the minority Institutions under the purview of Article 33(1) the Constitution of
India.
The Teaching and the Non-Teaching staff members enjoy the advantages of Provident Fund,
Government approved leaves vide G.O. number 762 Edn(CS) dated 03.12.2009 and adopted by
Calcutta university vide CSR dated 22.04.2013.

RECRUITMENT POLICIES

St. Paul’s Cathedral Mission College is a religious Minority College under the purview of Article 33(1) of
Constitution of India. In view of G.O. number 1662-Edn(CS) dated 21.11.1977 and control of Expenditure
Act 1976, the College can fill up the vacancies in Teaching posts after advertisement and according to rules
framed by the College authority on the basis of UGC prescribed qualification.

The College can also fill up the vacancies in Non-teaching posts after advertisement and according to the
rule framed by the College authority in analogy of the recruitment rules of other non-Govt. Colleges. But
recently the Government of West Bengal has published an order {G.O. number 940 Edn(CS) dated
25.08.2017} which states that the minority Colleges will have to take prior permission for filling up the
posts of Non-teaching Staff.

PROMOTIONAL POLICIES

The Internal Quality Assurance Cell (IQAC) of the College looks into the matter of promotion of Teaching
Staff members. Currently the promotion is done in view of G.O. No. 1373-Edn(CS) dated 07.12.2017. The
promotion of Non-teaching Staff members is now done in view of Govt. Order No. 245-Edn (CS) dated
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10-01-95 and G.O. Number 277Edn(CS) dated 21.04.2009.

 

GRIEVANCE REDRESSAL MECHANISM

The Grievance Redressal cell and Disciplinary Committee enquire into any kind of grievance made by
students, members of the faculty or the Non teaching staff and takes decision to redress the grievances and
submit report to the authority for approval.

File Description Document

Link for Additional Information View Document

    6.2.3 Implementation of e-governance in areas of operation

1.Planning and Development
2.Administration
3.Finance and Accounts
4.Student Admission and Support
5.Examination

A. All 5 of the above

B. Any 4 of the above

C. Any 3 of the above

D. Any 2 of the above

Response: B. Any 4 of the above

File Description Document

Details of implementation of e-governance in areas
of operation Planning and
Development,Administration etc

View Document

    6.2.4 Effectiveness of various bodies/cells/committees is evident through minutes of meetings and
implementation of their resolutions 

Response: 

The college central and seminar libraries constitute the most important part of the academic life of the
Institution. Other than procuring new books for the library the Committee has taken up the initiative to
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modernise the provision of service to be provided to the users.

Till now, the library staff, or in some cases the user, entered manually the circulation transaction
information on a special card for each borrowed item and then filed the card in a pre-specified sequence
(e.g., by call number, title, or date due back to the library). When the book is returned, the appropriate
circulation card is pulled from the file, and the book is returned to the shelves. Maintaining the circulation
file, however, is a time-consuming task. Every day, the file should have to be updated, which involves
merging and sorting the new transaction cards with the master file, locating overdue books, and identifying
items that were requested by other users.

As a first step towards the automation of the above mentioned activities and update the process the college
installed the SOUL (Software for University Libraries) College Version in the year 2009 and SOUL 2.0
Version in the year 2015 from the UGC-INFLIBNET Centre, Gandhinagar. In the meeting of Library
Committee held on 16.7.2018 it was decided that the entire data base of the books of the library will be
uploaded on the college website to increase visibility of the library of the college. On 24.9.2018 the
committee met again to report that the book database of the library has been partially prepared. The current
database maintains a record of 14,000 books (approximately) and the entire database has been uploaded in
the college website. The book catalogue is available on the college website.

In the near future the committee decided that it would automate the circulation system through the barcode
technology.

File Description Document

Link for Additional Information View Document

   

6.3 Faculty Empowerment Strategies
    6.3.1 The institution has effective welfare measures for teaching and non-teaching staff

Response: 

The college looks after the welfare of its members through several bodies/schemes which function under
the Head of the Institution. 

The Employees Cooperative Credit Society Ltd first began functioning in 23.4.1993. Since then the
society has been running successfully for twenty-five years. This Society has proved to be of great
benefit to the members in times of financial emergencies. The Cooperative provides ready loans at
9.5% interest to all members. The loans have to be repaid within a maximum tenure of five years.
At the time of retirement, the members receive the amount that is invested as share capital and has
been deposited in the thrift fund.

The college has Group Insurance (G.I) scheme for the staff. Every month an amount of Rs. 150 is
deposited in the name of every individual staff under this scheme. The scheme continues to serve as
an important protection against unforeseen happenings. In situations where the money has not been
utilised, the members receive the accumulated amount with interest (the rates vary according to
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government rules) at the time of superannuation.

The Teachers’ Council Fund has also been beneficial to the members and in operation for a
considerable period of time. These funds although limited in capital have been useful to the staff.
On many occasions, the funds have been used to provide financial support to the teaching and non-
teaching staff members in times of emergency. The disbursal of the funds is easy, interest free and
simply depends on general consensus which is documented in the minutes of the meetings of the
Teacher’s Council.

File Description Document

Any additional information View Document

    6.3.2 Average percentage of teachers provided with financial support to attend
conferences/workshops and towards membership fee of professional bodies during the last five years

Response: 0

6.3.2.1 Number of teachers provided with financial support to attend conferences / workshops and towards
membership fee of professional bodies year-wise during the last five years

  2018-19 2017-18 2016-17 2015-16 2014-15

0 0 0 0 0

File Description Document

Details of teachers provided with financial support
to attend conferences,workshops etc during the last
five years

View Document

    6.3.3 Average number of professional development /administrative training programs organized by
the institution for teaching and non teaching staff during the last five years

Response: 0.4

6.3.3.1 Total number of professional development / administrative training programs organized by the
Institution for teaching and non teaching staff year-wise during the last five years

  2018-19 2017-18 2016-17 2015-16 2014-15

0 2 0 0 0
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File Description Document

Details of professional development / administrative
training programs organized by the Institution for
teaching and non teaching staff

View Document

    6.3.4 Average percentage of teachers attending professional development programs viz., Orientation
Program, Refresher Course, Short Term Course, Faculty Development Program during the last five
years

Response: 14.5

6.3.4.1 Total number of  teachers attending professional development programs, viz., Orientation Program,
Refresher Course, Short Term Course, Faculty Development Programs year-wise during the last five years

  2018-19 2017-18 2016-17 2015-16 2014-15

4 8 6 10 05

File Description Document

Details of teachers attending professional
development programs during the last five years

View Document

    6.3.5 Institution has Performance Appraisal System for teaching and non-teaching staff

Response: 

The IQAC keeps record of the Self-Appraisal Report (SAR) that each staff is expected to maintain
meticulously. It routinely evaluates and provides suggestions if any, to enable the teaching staff to take up
additional assignments- academic or relating to committee work for career improvement or institutional
benefit.

Each faculty member is required to submit a SAR annually on the basis of parameters such as
teaching hours, number of classes taken, number of examinations duties conducted and details of
work done on a daily basis.
The special remarks space allotted in every SAR, is used by the faculty members to keep account of
students matters such as extra classes taken, parent- teachers’ meeting held, students’ seminars, or
discussion of projects with the students.
The SAR is used by the teachers to keep record of the extra hours allotted to maintaining and
uploading attendance of the students according to the new CBCS system.
The teachers also note the list of the seminars and workshops held in the college campus, the
extension activities, sports or staff meetings that would lead to suspension of classes. 
The SAR is immensely helpful to the faculty and the non-teaching staff to maintain their leave
records through a careful monitoring of their own attendance record. The SAR is then duly signed
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by the Principal/ Teacher-in Charge to authenticate the record.
The performance appraisal is related to the promotion of individual teachers. This follows the
definite guideline of UGC which is then followed by the State Government to publish different
orders for expediting the promotion. The Internal Quality Assurance Cell (IQAC) of the College
looks into the matter of promotion of Teaching Staff members.

A similar process of maintaining SAR for the non-teaching staff has been initiated in the year 2018.

   

6.4 Financial Management and Resource Mobilization
    6.4.1 Institution conducts internal and external financial audits regularly

Response: 

The basic objective of the audit is to maintain transparency over the college income and expenditure so that
public money is not misused in any way. In case any objection is raised either by the internal auditor or
external auditor the college tries to comply with their objections so that a true picture is projected in the
audit report.

The college appoints a qualified Chartered Accountant to conduct the internal audit of the college
using Tally software at regular intervals.
The Govt. of West Bengal appoints statutory auditor to audit the income and expenditure furnished
by the college. The Govt. Audit is cleared upto the financial year 2014-15.
The income expenditure statement and other financial records for the financial year 2015-16 and
2016-17 are ready and awaiting audit by the statutory auditor.

The preparation of income-expenditure statement for the financial year 2017-18 is in progress and the
name of the Govt. Auditor has not yet been received.

    6.4.2 Funds / Grants received from non-government bodies, individuals, Philanthropists during the
last five years (not covered in Criterion III) (INR in Lakhs)

Response: 2.5

6.4.2.1 Total Grants received from non-government bodies, individuals, philanthropists year-wise during
the last five years (INR in Lakhs)

  2018-19 2017-18 2016-17 2015-16 2014-15

0 2 0.5 0 0
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File Description Document

Details of Funds / Grants received from non-
government bodies during the last five years

View Document

    6.4.3 Institutional strategies for mobilisation of funds and the optimal utilisation of resources

Response: 

The main source of income of the college is from the fees obtained from the students.
The college receives grants from UGC and RUSA for the development of the college infrastructure
and the college tries to use it optimally by forming different committees with the help of technical
experts.
The college has a huge playground which is rented at a nominal rate to schools and colleges to hold
their annual sports and other cultural functions. The income from the rent is used for college
infrastructural development.
At the beginning of every financial year, the college prepares budget from their own resources (i.e.
the fees obtained from the students) so as to spend it judiciously. For giving work orders for any
purchase or procurement or constructions, the college follows the norms set up by the Finance
Dept., Govt. of West Bengal
The college accepts donations from philanthropists. Most recently Dr. Kalicharan Ghosh has
donated a sum of Rs. 2 Lakh as book grant to be used for the purpose of awarding two successful
Honours Students – One from Arts and the other from Science stream every year.

   

6.5 Internal Quality Assurance System
    6.5.1 Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the

quality assurance strategies and processes

Response: 

1.The IQAC processes the Career Advancement Schemes of teachers in a very disciplined and
transparent manner. For this purpose, the IQAC continuously monitors the teaching-learning
process and the research achievements of teachers. The faculty members participate in refresher and
orientation courses conducted by UGC- Human Resource Development Centres of different
universities and other Faculty Development Programmes organized by different institutions for
upgrading their knowledge and teaching skills. The teachers are also encouraged to take up Minor
and Major Research Projects funded by the UGC for upgrading their research skills. Over the last
five years, seven teachers have successfully completed their Minor Research Projects and one
Major Research Project has been completed. Three teachers have availed study leave under UGC-
FDP programmes for completing their Ph.D during the last five years.  Teachers are encouraged to
give power point presentations and take the help of various teaching aids like online computer
facility for making the teaching process more interesting and effective. The IQAC has taken the
initiative to see that all the departments have the requisite infrastructural facilities.

2.The IQAC not only reviews the academic performance of teachers but also makes continuous
efforts to organize Awareness Programmes for the holistic development of the students of this
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college. The CINI workshop (held on 18th and 19th January, 2017) organised by IQAC to help the
students in life skill development is an example of such an effort. The ‘Cancer Awareness and
Prevention Programme’ was organised to make the girl students aware of women’s reproductive
health and menstrual hygiene organized by the IQAC in association with Sunita Cancer Society
(ISO9001-2015 certified) on 21st August, 2018. A workshop on Mental Health and Emotional
Wellbeing was also organised by IQAC with resource persons from the University of California on
24th July, 2018 among others to counsel and prepare students to deal with peer pressure and aim at
excelling in academics.

3.The IQAC conducts Students’ Seminar annually in every department to increase their oratory
skills, self confidence and develop interest in research and higher studies.

4.The IQAC jointly with the Gender Studies Group of the College organizes different kinds of
programmes that seek to critique and re-conceptualize existing notions in the domain of social
science through a gendered perspective.

5.The IQAC and the SPCMC Nature Club encourages effort to keep the campus green, plastic free
and tobacco free. The purpose is to create awareness among all stakeholders regarding importance
of environment conservation.

    6.5.2 The institution reviews its teaching learning process, structures & methodologies of operations
and learning outcomes at periodic intervals through IQAC set up as per norms

Response: 

First Example

The traditional method of delivering class lectures and conduction of regular examination continue to
remain a predominant feature of the teaching learning method practiced in this institution. However, efforts
have been initiated to make the teaching learning method more appealing and enriching to the students.

Different departments have always encouraged students’ seminars to help students get a better
understanding of their respective disciplines, develop a research oriented outlook and voice their opinions
on several social issues. An innovation in the teaching learning methodology was introduced when the
IQAC implemented its plans of organising the students’ seminar centrally in the new State- of- Art
Seminar room   which was inaugurated in 2017. Since then Students’ seminars from every department are
now held regularly in the Seminar room where teachers of all departments are invited to participate and
evaluate students’ performance which makes the discussions lively, interdisciplinary and enriching for the
students. The students are graded by external evaluators and prizes are awarded to the best students while
participation certificates are distributed to the others. These are then preserved as departmental seminar
proceedings by some of the departments.

Second Example

The IQAC sends the teaching members to attend workshops/STC organised by the Higher Education
Department on regular basis. It also motivates the in-house members of the Board of Studies of the
University to make aware the other faculty members regarding syllabus up gradation, review of teaching
methodologies so that students’ improvement remains a continual process. On 22.5.2018 the Department
of Economics organised a syllabus workshop in collaboration with the IQAC in the campus. It came out to
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be a very fruitful meeting in which around 20 teachers from different institutions including our own
participated. In the academic year 2018-19, at least 22 teachers from different departments of the college
attended workshops on the new syllabus under the CBSC held by different institutions in Kolkata.

    6.5.3 Average number of quality initiatives by IQAC for promoting quality culture per year

Response: 1.8

6.5.3.1 Number of quality initiatives by IQAC for promoting quality year-wise for the last five years 

  2018-19 2017-18 2016-17 2015-16 2014-15

04 02 02 00 1

File Description Document

Number of quality initiatives by IQAC per year for
promoting quality culture

View Document

    6.5.4 Quality assurance initiatives of the institution include:

1.Regular meeting of  Internal Quality Assurance Cell (IQAC); timely submission of Annual
Quality Assurance Report (AQAR) to NAAC; Feedback collected, analysed and used for
improvements

2.Academic Administrative Audit (AAA) and initiation of follow up action
3.Participation in NIRF
4.ISO Certification
5.NBA or any other quality audit

A. Any 4 of the above

B. Any 3 of the above

C. Any 2 of the above

D. Any 1 of the above

Response: C. Any 2 of the above
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File Description Document

Details of Quality assurance initiatives of the
institution

View Document

Annual reports of institution View Document

    6.5.5 Incremental improvements made during the preceding five years  (in case of first cycle) Post
accreditation quality initiatives (second and subsequent cycles)

Response: 

The college has been able to partially achieve the targets set by the recommendations of the peer team of
NAAC that visited during the accreditation procedure in the year 2011.

 

Quality Initiatives in Academic Domain

1.The college library is in the process of being modernised. It has installed SOUL (Software for
University Libraries) College Version 2.0 in its central and departmental libraries in 2014. The
Library provides an Online Public Access Catalogue (OPAC) to all the users of the library.

2.The individual departments have been provided LCD projectors and computers with internet
facility. One Smart Classroom in every building has been set up in recent times.

3.A new state-of-the-art seminar room was created in 2017 and renovated in 2019 for holding
conferences and academic talks. Student seminars organized by different departments are also
held in this seminar room every year.

4.According to the last NAAC recommendation, the College now has an active Gender Studies
Group that organises discussions, posters and skill enhancement programs to raise gender
sensitivity among students.

5.The college has launched a Social Outreach Program Roddur, with the street children living in the
vicinity of the college. The objective is to help these children to pursue their studies through a
flexible, informal curriculum and making lessons fun through colourful charts, workshops on art
and craft. The teachers and students of the college volunteer every Saturday afternoon to hold these
classes.

6.The college magazine of St. Paul’s Cathedral Mission College Kolkata is annual in nature and
trilingual, having Hindi, English and Bengali articles. The contributions, generally articles in the
form of poems and prose piece mostly by students constitute the main body of the magazine.
Recently it has received a new name SYMPHONY and has broadened its horizon by including
students’ seminar papers from the Humanities Departments. Collaborative Research activity has
been initiated through the interdepartmental journal Axes.

 

Quality Initiatives in Administrative Domain

1.The entire database of students along with the admission of students and fees collection is
computerized. The salary bills for the employees of the college are prepared using the
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“Computerization of Salary Accounts (COSA)” software under the e-Governance policy of the
Finance Department of the Government of West Bengal from 2013 to 2015. This was subsequently
replaced by IFMS (Institutional Financial Management Scheme) from the year 2015 and from the
year 2017 HRMS (Human Resource Management Scheme) has been introduced for payment of
staff salary.

2.The college has upgraded its internet facilities to a large extent during the last five years. Internet
can now be easily accessed from all the 78 terminals including some inside classrooms. Wi-Fi was
introduced inside campus in May 2016 especially for the students. The bandwidth of the leased line
for internet facility inside campus was increased from 4 Mbps in May 2016 to 10 Mbps in July
2017 and to 20 Mbps very recently.

3.The college has tried to mobilise resources from different sources to improve on its infrastructural
facilities. Under UGC XII plan the college has received a grant of three lakhs (2012-2017). The
college has been sanctioned an amount of Rs Two Crores as a grant from RUSA in the year 2015.
A part of it has already been received in two instalments and utilised.

4.The SPCMC Nature club has been formed as part of the campaign for protecting and preserving
the environment. It has already declared the college to be a Smoke-free and Plastic-free Zone. It has
plans for a Medicinal herb garden among its other agendas. It has begun organising debate and
poster competitions related to environmental management.
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Criterion 7 - Institutional Values and Best Practices
   

7.1 Institutional Values and Social Responsibilities
    7.1.1 Number of gender equity promotion programs organized by the institution during the last five

years                                        

Response: 5

7.1.1.1 Number of gender equity promotion programs organized by the institution year-wise during the last
five years

  2018-19 2017-18 2016-17 2015-16 2014-15

3 1 1 0 0

File Description Document

Report of the event View Document

List of gender equity promotion programs organized
by the institution

View Document

Any additional information View Document

    7.1.2

1.Institution shows gender sensitivity in providing facilities such as:
1.Safety and Security
2.Counselling
3.Common Room

Response: 

Safety and Security

The college pays special attention to the needs of its girl students. In order to ensure the safety and security
of its girl students, CCTV cameras are installed at several places inside the campus. Security guards are
posted at the college main gate to prevent any kind of trespassing inside the campus. The college has also
entered into a tie-up with the Kolkata Police for the “Sukanya Project” for teaching the girl students
techniques of self-defense.

Counselling

Although there is no separate Counseling Centre for the girl students, faculty members of the departments
do the necessary counseling whenever such a need arises. There is an Anti-Sexual Harassment Committee
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for addressing any kind of harassment that students might face inside the campus. The College organizes
workshops on ‘Life Skill Developments and Mental Health and Emotional Well-being’ for its students in
collaboration with organizations like CINI and Resource persons from foreign universities. The College
Chapel has a special Bible Class on every Wednesday in which the students get opportunity to enrich their
moral values.

Common Room

There is a separate Common Rooms for boys and girl students of this college with indoor games, drinking
water and toilet facilities. The Common Rooms are well spacious to accommodate 60-80 students at a time
where they can arrange events in small scales like cultural programs, indoor games tournaments, blood
donation camps etc. The gymnasium is run at two different time schedules for the boys and girls.

    7.1.3 Alternate Energy initiatives such as:

1.Percentage of annual power requirement of the Institution met by the renewable energy
sources

Response: 0

7.1.3.1 Annual power requirement met by the renewable energy sources (in KWH)

7.1.3.2 Total annual power requirement (in KWH)

Response: 70041

File Description Document

Details of power requirement of the Institution met
by renewable energy sources

View Document

    7.1.4 Percentage of annual lighting power requirements met through LED bulbs

Response: 21.03

7.1.4.1 Annual lighting power requirement met through LED bulbs (in KWH)

Response: 1640

7.1.4.2 Annual lighting power requirement (in KWH)

Response: 7800

File Description Document

Details of lighting power requirements met through
LED bulbs

View Document
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    7.1.5 Waste Management steps including:
•    Solid waste management 
•    Liquid waste management
•    E-waste  management
 

Response: 

The institution not only strives to maintain a clean and pollution-free campus, it also makes efforts to
manage the waste products inside the campus in an eco-friendly manner.

Solid Waste Management

For the management of solid wastes, two compost pits exist inside the college campus where such waste is
dumped (primarily green wastes) which are then recycled for the production of bio-fertilizers. Garbage
bins are placed at different places inside the campus which are regularly cleared by the Kolkata Municipal
Corporation garbage van.

Liquid Waste Management

There exists no separate mechanism for the management of liquid wastes in our campus.

E-Waste Management

The institution has a separate room earmarked for dumping E-wastes. It also has a tie-up with a company
named “Hulladek Recycling Private Limited” which periodically collects all electrical and electronic
wastes from the college for the purpose of recycling.

File Description Document

Any additional information View Document

    7.1.6 Rain water harvesting structures and utilization in the campus
 

Response: 

Every raindrop matters at this point of development when large parts of the world are facing acute water
scarcity. As the only source of sweet water is ground water aquifer and the cost of conversion of saline sea
water for everyday purpose is very high, so it has become a point of great concern for the scientists to find
out alternative provision of sweet water. Rainwater harvesting is one such method to provide a solution to
this problem. This problem assumes even greater significance in the context of Kolkata as it has been
already been declared as a water-scarce city.

Being a one hundred and fifty-five year old institution, our College felt the need of rainwater harvesting to
develop a sense of consciousness among the stakeholders. Initially we sought the opinion of an engineer
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who advised the authority to construct an underground tank where all rain water will be channelized
through a pipeline network of a required gradient. A blue print of proper roof catchment systems with
gutters and pipes has been chalked out. Then after due purification of the stored water it will be pumped to
the main overhead water tank. The ‘Nature Club’ of this college is taking serious initiatives in this matter
and has approached several reputed concerns for help and support. The college is also in the process of
submitting a proposal to Government of West Bengal for release of funds for the creation of a big tank
within the campus which will serve the dual purpose of fire safety and rain water harvesting. The college
has also taken steps to reuse the water drained off airconditioners for gardening and other purposes.

    7.1.7 Green Practices
•    Students, staff using
a)    Bicycles
b)    Public Transport
c)    Pedestrian friendly roads
•    Plastic-free campus
•    Paperless office
•   Green landscaping with trees and plants

Response: 

The college tries to keep its campus pollution free as much as possible. Public vehicles are not allowed
inside the college premises. There is a separate parking zone for private vehicles of the college staff that
enter the premises. There is strict restriction on vehicular speed and use of horn inside the premises.

The college also makes efforts to keep its campus plastic-free. No stationery or packaged water bottles are
sold inside the campus to controll single-use plastic items. Moreover, there are trash bins (provided by the
KMC) inside the campus for both recyclable and non-recyclable wastes.

The college does not have a completely paperless office. However, constant efforts are being made to bring
down the use of paper through automation in different activities like admission of students, salary payment
of college staff, maintenance of office records, etc.

In spite of being located in the heart of Kolkata city, the college boasts of a beautiful premise including a
lot of greenery and open spaces. Apart from its own playground, badminton and basketball courts, etc., the
college has a flower garden that includes some medicinal plants also. As part of its green landscaping
drive, the college organizes a “Briksharopan” (sapling plantation) ceremony every year on the occasion of
the death anniversary of Gurudev Rabindranath Tagore which falls in the monsoon season. It has a full-
time gardener to look after all the gardening work. The 'SPCMC Nature Club' puts relentless effort to keep
the campus green and to create awareness among all stakeholders regarding importance of environment
conservation. It organises programs regularly to motivate and educate students to remain eco-friendly. 

File Description Document

Any additional information View Document
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    7.1.8 Average percentage expenditure on green initiatives and waste management excluding salary
component during the last five years

Response: 0

7.1.8.1 Total expenditure on green initiatives and waste management excluding salary component year-
wise during the last five years(INR in Lakhs)

  2018-19 2017-18 2016-17 2015-16 2014-15

0 0 0 0 0

File Description Document

Details of expenditure on green initiatives and waste
management during the last five years

View Document

    7.1.9 Differently abled (Divyangjan) Friendliness Resources available in the institution:

1.Physical facilities
2.Provision for lift
3.Ramp / Rails
4.Braille Software/facilities
5.Rest Rooms
6.Scribes for examination
7.Special skill development for differently abled students
8.Any other similar facility (Specify)

A. 7 and more of the above

B. At least 6 of the above

C. At least 4 of the above

D. At least 2 of the above

Response: E. None of the above

File Description Document

Resources available in the institution for
Divyangjan

View Document

    7.1.10 Number of Specific initiatives to address locational advantages and disadvantages during the
last five years
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Response: 0

7.1.10.1 Number of specific initiatives to address locational advantages and disadvantages year-wise
during the last five years

  2018-19 2017-18 2016-17 2015-16 2014-15

0 0 0 0 0

File Description Document

Number of Specific initiatives to address locational
advantages and disadvantages

View Document

    7.1.11 Number of initiatives taken to engage with and contribute to local community during the last
five years (Not addressed elsewhere)

Response: 10

7.1.11.1 Number of initiatives taken to engage with and contribute to local community year-wise during
the last five years

  2018-19 2017-18 2016-17 2015-16 2014-15

3 2 3 1 1

File Description Document

Report of the event View Document

    7.1.12
Code of conduct handbook exists for students, teachers, governing body, administration including
Vice Chancellor / Director / Principal /Officials and support staff

Response: Yes

File Description Document

URL to Handbook on code of conduct for
students and teachers , manuals and brochures on
human values and professional ethics

View Document

    7.1.13 Display of core values in the institution and on its website
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Response: Yes

File Description Document

Provide URL of website that displays core values View Document

    7.1.14 The institution plans and organizes appropriate activities to increase consciousness about
national identities and symbols; Fundamental Duties and Rights of Indian citizens and other
constitutional obligations

Response: Yes

File Description Document

Details of activities organized to increase
consciousness about national identities and symbols

View Document

    7.1.15 The institution offers a course on Human Values and professional ethics

Response: No

    7.1.16 The institution functioning is as per professional code of prescribed / suggested by statutory
bodies / regulatory authorities for different professions

Response: Yes

    7.1.17 Number of activities conducted for promotion of universal values (Truth, Righteous conduct,
Love, Non-Violence and peace); national values, human values, national integration, communal
harmony and social cohesion as well as for observance of fundamental duties during the last five
years

Response: 3

7.1.17.1 Number of activities conducted for promotion of universal values (Truth, Righteous conduct,
Love, Non-Violence and peace); national values, human values, national integration, communal harmony
and social cohesion as well as for observance of fundamental duties year-wise during the last five years

  2018-19 2017-18 2016-17 2015-16 2014-15

2 0 1 0 0

File Description Document

List of activities conducted for promotion of
universal values

View Document

Any additional information View Document
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    7.1.18 Institution organizes national festivals and birth / death anniversaries of the great Indian
personalities

Response: 

The college organizes a “Briksharopan” (sapling plantation) ceremony every year on the occasion of the
death anniversary of the renowned Indian poet Gurudev Rabindranath Tagore which falls in the monsoon
season. The ceremony always begins with a prayer by our pastor of the Trinity Church to bless the day and
marks our efforts to bring about a change in the environment. It is followed by speeches by the teachers,
small skits and plays arranged and enacted by the teachers and students, recitation, and songs to
commemorate the importance of the day. Our college boasts of a large campus and all teachers and
students take part in the plantation of saplings.

The Department of Hindi of this college has been organizing special programme on the “Hindi Divas”
which falls on 14th September since the year 2015 to celebrate the adoption of Hindi as an official
language of India.

In addition, occasional programmes are organized by different departments to commemorate the birth and
death anniversaries of great Indian personalities. For example, the Department of Chemistry organized a
student seminar in the years 2015 and 2016 to commemorate the birth anniversary of Acharya Prafulla
Chandra Roy which falls on 2nd August. The Department of Mathematics organized a special lecture to
commemorate the birth anniversary of the famous Indian mathematician Srinivasa Ramanujam which falls
on 22nd December.

    7.1.19 The institution maintains complete transparency in its financial, academic, administrative and
auxiliary functions

Response: 

Transparency in Financial Matters:

The Finance Committee of the College comprising of the Principal (or Teacher-in-charge), Vice-Principal,
Bursar, Accountant, two teaching staff members nominated by the Teachers’ Council, one non-teaching
staff member nominated by the Non-teaching Council and two representatives from the Management
rigorously supervise the College accounts. On the recommendation of the Principal, the Governing Body
also appoints one senior faculty member as the Bursar of the college who monitors the day-to-day financial
transactions of the college. However, all major financial decisions are subject to the final approval of the
Governing Body.

At the beginning of each financial year, a budget is prepared by the Accounts Section under the supervision
of the Bursar of the College giving topmost priority to student welfare and this budget is placed before
Finance Committee. The Finance Committee, after due considerations, places the budget before the
Governing Body for its approval. A comprehensive internal audit of all relevant financial records of the
college is carried out annually by an internal auditor under the supervision of the college administration.
The external audit is done by State Government appointed Chartered Accountant firms and one copy of the
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audit reports is deposited in the Office of the Directorate of Public Instruction and the other is placed
before Governing Body. Any suggestion/ objection in the audit report is duly considered and immediate
measures are taken for its compliance.

Transparency in Academic Matters:

In the beginning of each session, the respective departments chalk out their teaching modules (distribution
of syllabi among the faculty members) and the distribution of classes among teachers through departmental
meetings. According to the teaching module and the allotted classes, faculty members prepare their
teaching plan and submit the same to the respective heads of the department. These are put up in the
departmental notice boards and communicated to the students in the beginning of the session.

Classes are held as per schedule and teachers take class tests on completion of each topic. Evaluated
answer scripts are shown to the students and model answers are discussed in a subsequent class. The
performance of the students is discussed in detail with their parents in parent-teacher meetings held every
year. Other than class tests, students face two centrally arranged examinations in college – mid-term
examination and selection test before facing the final university examination. 

Transparency in Administrative Matters:

The college tries to maintain complete transparency in its administrative functions. The entire admission
process (submission of application forms, validation and verification of forms, collection of fees, etc.), for
both undergraduate and postgraduate courses, is conducted online and students are admitted entirely on the
basis of merit. The merit lists are publicly displayed on the college website.

The College believes in participatory management and democratic governance. Different plans and
programmes of the college are discussed in periodic meetings of the Teachers’ Council and these are
executed through specific committees formed at the Teachers’ Council meetings with specific objectives.
The administration monitors the performance of these committees from time to time.

   

7.2 Best Practices
    7.2.1 Describe at least two institutional best practices (as per NAAC Format)

Response: 

Best Practice I

Title of the Practice:

Briksharopan (Sapling Plantation) on the occasion of the death anniversary of the great poet Rabindranath
Tagore.

Objectives of the Practice

Environmental Consciousness.
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The Practice 

‘Turn a tree into a log and it will burn for you, but it will never bear living fruits and flowers for you.’
Rabindranath Tagore. 

On 14th July 1928, the poet initiated a long tradition of planting saplings in Shantiniketan as a reminder
that human beings were violating the Creator’s intention by destroying nature. The threat to the fragile
environment through the destruction of trees which the poet had recognised long back received a formal
recognition in 2007, a year of “planetary emergency”, when global warming was widely recognized as the
defining issue of our era and the Billion Tree Campaign was begun. We agree that if the world is to make a
transition to a low- carbon society and avoid the environmental, social and economic impacts of unchecked
climate change, all sectors of society must be mobilized.

Every year on 22 Shravan, (7th/8th August), the death anniversary of the poet, the college holds sapling
plantation not only to show respect to the poet’s love for nature but as part of our initiative to build
environmental consciousness. The ceremony always begins with a prayer by the Pastor of the Trinity
Church to bless the day and our efforts to bring about a change in the environment. It is followed by
speeches by the teachers, small skits and plays arranged and enacted by the teachers and students,
recitation, songs, etc. to commemorate the importance of the day. Thereafter, all teachers and students take
part very enthusiastically in the plantation of saplings. The ‘Van Mahotsava’ or 'the festival of trees' has
the support of the Government of India and the State government. Hence the distribution of saplings is
obtained free of cost from the forest department offices.

Evidence of Success 

Our college has a large campus and every year around fifty plants of different species are planted all
around the campus. The day inspires an aura of festivity as the faculty and the students participate with
great enthusiasm in the ceremony. The success in the endeavour is measured by the increase in the number
of trees over the years and the plush greenery inside the college campus.  

 

Problems encountered and resources required to implement the practice

The problems that this project faces every year are diverse in nature.

Proper maintenance of the gardens is difficult because of lack of enough funds.
The soil quality has deteriorated over the years because of different kinds of construction work
carried out inside the campus.
The campus is quite large which sometimes makes the plants vulnerable to stray animals who
destroy plants.

However, the college has appointed a full-time gardener for the regular maintenance of the college garden.
It is not only trying to protect the newly planted trees but is also trying to bring up a garden of medicinal
plants so as to make the best possible effort towards creating a green environment within the campus.

Best Practice II
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Title of the Practice

St. Paul’s Cathedral Mission College Employees’ Co-operative Credit Society Limited

Objectives of the Practice

Providing financial support to the teaching and non-teaching staff of the college with quick disbursement
and easy repayment options

The Practice 

The Co-operative Society is a voluntary association of persons who work together to promote their
economic interest. It works on the principle of self-help as well as mutual help. The main objective is to
provide support to the members in the teeth of crisis and not to earn profit. The St. Paul’s Cathedral
Mission College Employees’ Co-operative Credit Society Limited was formed in the year 1992 and it was
duly registered under society registration act. All permanent staff members of the college are members of
the Cooperative Society. The Main functionary body comprises of the General staff members and the
Board of Directors (BOD). Two General Body meetings (one Half-yearly and one Annual) of all members
and a minimum of six meetings of the Board of Directors are held every year. Since inception this Society
used to provide financial support to the members for education of children, for medical support of self and
family members, for house building as well as house repairing, and other such necessities. The Society
provides loans up to the maximum amount of two lakhs which is to be repaid in a maximum of five years
in equal instalments.

Evidence of Success 

Our college is blessed with a Committee that has proved to be of great benefit to the members in times of
financial emergencies. The Cooperative society has been running successfully for twenty seven years now
and has played a significant part in the life of the members. It has been able to provide ready loans at 9.5%
interest to all members. The following table shows the number of loans taken and the total amount
disbursed as loan during the last five years.

Year No. of loans taken Total amount of loan disbursed
in Rs

2014-15 18 19,90,000.00
2015-16 17 22,50,000.00
2016-17 12 15,80,000.00
2017-18 16 21,35,000.00
2018-19 08 11,75,000.00

 

Moreover, the net profit as per the Audit reports shows a significant increase between the years 2013-14
and 2017-18. The net profit for the year 2013-2014, was Rs. 43,150.50. This amount has increased to Rs.
68,218.00 for the year 2017-18. Every year the net profit is divided among the members as dividends after
statutory deductions of Reserve bank (@10%), Bad Debt Fund (@15%), Co-operative Education fund
(@5%).

Problems encountered and resources required to implement the practice
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One of the main disadvantages of this Society is that it is a very small Co-operative Society comprising of
70 members. Many co-operative societies target small and medium-size businesses as a source of earning.
But in case of this society, we failed to promote any kind of medium or small business like procuring a
holiday home or procuring some garments for sale. Due to lack of funds it is difficult for us to promote
business operation and sales promotion. So the only source of earning of this society is from bank interest
and interest earned on loan. Since this Society is run by professionals having no management skills so their
only capital is the honesty, integrity and loyalty of the members. Moreover, the Co-operative society has
the commitment of maintaining the salary of one accountant and to provide interest on thrift and
guaranteed fund as well as dividend on shares as per byelaws of the College. The rate of interest and
dividend is decided in the AGM after audit depending on profit of Society. So to maintain all these
commitments the Co-operative has to keep a rate of interest of 9.5% on reducing balance in case of loans.
Though it is lower than the prevailing rates of interest available outside, it will be much more beneficial to
the members if we can lower this rate. Thus, lack of manpower and lack of adequate fund as well as
moderately high rate of interest are the basic disadvantages of the Society.

   

7.3 Institutional Distinctiveness
    7.3.1 Describe/Explain the performance of the institution in one area distinctive to its vision, priority

and thrust

Response: 

This College has a very old Central Library with a collection of some very rare books and invaluable
CMS (Church Missionary Society) documents (including some very old manuscripts). The Church
Missionary Society was initially located in Mirzapur which at present houses the office of the Kolkata
Municipal Corporation. A library was established by the Church Missionary Society in the year 1822 with
the help of generous donations by a lady from Scotland and a collection of valuable books was developed
with this grant. Later on, books from the Old Church Library became a part of this collection. The
collection of these rare books and documents now rests with the Central Library of this college. This
library building, known as the Stephanos Nirmalendu Hall of learning, was constructed in the year 1918
with a generous grant received by the College from an old friend of the College, Rai Gyanchandra Ghose
Bahadur. Very old CMS manuscripts dating back to 1814 are available in this library. All these valuable
books and CMS documents form an important part of India’s social and cultural history. The following are
some of these valuable documents:

1.Proceedings of the Minutes of the Meetings of Church Missionary Society (in
calligraphic writing).

Volume 1:- 1814 (21st May 1814) – 1820 ; Volume 2 :- 1836 – 1840;

Volume 3:- 1840- 1847; Volume 4:- 1848 – 1856; Volume 5 :- 1857 – 1865;

Volume 6 :- 1865 – 1875Volume 7:- 1875 – 1882; Volume 8 :- 1883 – 1885;

Volume 9:- 1886 – 1890; Volume 10:- 1890 – 1894; Volume 11:- 1895 – 1902;
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Volume 12:- 1903 – 1913; Volume 13:- 1832 – 1834.

2. Church Missionary Gleaner:

1890; 1891; 1892; 1893; 1894; 1895; 1896; 1897; 1898; 1899;  1900; 1901; 1902; 1903; 1904; 1905; 1906;
1907; 1908; 1909; 1910; 1911; 1913; 1914; 1915; 1916;  1917; 1920.

3. CMS Report:

         1851-1852; 1911-1923; 1881-1882; and 1882-1883 onwards.

4. Calcutta Christian Observer (Edited by Christian Ministers):

1814; 1815; 1843; 1844; 1846; 1848; 1849; 1850; 1851; 1852; 1863; 1890.  

5. CMS Register :

1817; 1844; 1845

6. Church Missionary Intelligencer (A Monthly Journal of Missionary Information):

1831; 1838; 1841; 1843; 1844; 1845; 1846; 1850; 1852; 1853; 1854; 1855; 1856; 1858; 1859; 1860; 1862;
1863; 1864; 1865; 1869; 1870; 1871; 1872; 1873; 1874; 1875; 1876; 1877; 1878; 1880; 1881; 1889; 1891;
1892; 1893; 1894; 1895; 1900; 1901; 1902; 1903; 1905.

7. History of the Christian Church, 1890.

8. Indian Church Quarterly Review, 1895.

9. Indian Missionary Manual: Hints to Young Missionaries in India, 1889.

10. History of the Church Missionary Society, 1899.

11. History of the London Missionary Society, 1795 – 1895.

 

All the printed documents have unique accession number. The documents are classified according to the
Dewey Decimal Classification Scheme. The manuscripts and other documents are kept in the almirahs
under lock and key as these documents have high antique value. The college library is proud of its very
precious possession of The Holy Bible (“Dharmapustaka”) which was published in the year 1801 printed
by wooden block by the Serampore Missionary Press of Sir William Carrey and it is displayed in College
Library for the perusal of visitors. There are some 5000 manuscripts and 2000 rare books in the College
library. Scholars from all over India and abroad visit this library frequently for research purpose.

The library has four types of catalogues:
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Sheaf Form of Catalogue for the Rare Collection
Printed Catalogue (in Book Form) for the Church Missionary Society (C. M. S) Collection
Card Catalogue
Online Public Access Catalogue (OPAC)

These are very much helpful for research scholars of Library and Information Science and the research
scholars of other Social Science and Humanities disciplines. This library provides reading room facility,
internet facility, photocopying facility and referral service. There is a separate stack for manuscripts and
other historical documents. The research scholars can approach the librarian and have access to these after
getting requisite permission from the Principal of the college.

However, one major problem that the college library now faces is proper maintenance and preservation of
its invaluable collection of CMS documents. Shortage of space and paucity of funds put serious constraints
in this area. In the year 2004-2005, the college received a financial assistance of Rs. 85,000/- sanctioned by
the National Archives of India which was utilized for the preservation of very old manuscripts and rare
books present in the library. But it was a meager amount in comparison to the actual amount needed on a
regular basis.

 

Page 89/103 08-11-2019 01:27:16



Self Study Report of ST. PAUL'S CATHEDRAL MISSION COLLEGE

5. CONCLUSION

Additional Information : 

The College celebrated its Sesquicentenary (150 years) in the year 2014-15, when many luminaries visited the
college during a year long programme. Among them the most celebrated was that of the Honourable former
President of India the Late Dr. APJ Abdul Kalam, on 15th January 2015. The great legend regaled us with his
enlightening speech and also encouraged our students with his magnetic presence. Among the others present
throughout its celebration were the Honourable and erstwhile Governor of West Bengal, the Vice-Chancellor of
the University of Calcutta, the Honourable Minister of Higher Education, and also the Honourable and Rt.
Revd. Bishop of Kolkata. There were cultural programmes where the noted danseuse Smt. Mamata Sankar,
singer Smt. Sraboni Sen and the popular Bengali musical band group Chandrabindoo, entertained us with their
performances. We also arranged for the felicitation of our former staff and gifted the present with mementos.
Other than these, we also arranged for walks, student performances, and memorial lectures in memory of our
departed teaching staff. A First Day Cover was released by the Chief Post Master General West Bengal Circle,
on the occasion, under the aegis of the Department of Posts, Government of India. A Souvenir was published
on the occasion of the Sesquicentenary and later, a Commemorative Volume was also printed to mark the
occasion.

In November 2017, the first Postgraduate Convocation of the College was organised, where about 45 students
(of the batches 2015, 2016) received their M. A. degrees in English. Among the dignitaries present were the
Vice-Chancellor of the Sanskrit College and University, the erstwhile Registrar of the University of Calcutta
and the then Head of the Department of English, Jadavpur University.

Concluding Remarks : 

In our bid to strive for excellence in all fields of the academia, namely, the curricular processes, the teaching –
learning interactions; in our bid to enter newer avenues of both independent and collaborative research, as well
as our efforts to continue swiftly our governance on democratic and corporate lines, we are yet to rest
complacent. We are striving after the ever widening mark of perfection, and that, may only be achieved if the
institution is in the notice of the central funding authorities. We are yet deficient in many areas, and can
especially augment our infrastructural facilities with more financial aid.

We need to be morally and physically encouraged for all the efforts put behind the preservation of a heritage
institution, which has spawned many stalwarts and scholars in several fields, both nationally and
internationally. We hope to relentlessly strive towards the mark without being impaired by fatigue or
exhaustion.
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6.ANNEXURE

1.Metrics Level Deviations
Metric ID Sub Questions and Answers before and after DVV Verification
1.1.3 Percentage of participation of full time teachers in various bodies of the Universities/ Autonomous

Colleges/ Other Colleges, such as BoS and Academic Council during the last five years 

     1.1.3.1. Number of teachers participating in various bodies of the Institution, such as BoS and
Academic Council year-wise during the last five years
          Answer before DVV Verification:
          2018-19 2017-18 2016-17 2015-16 2014-15

15 14 10 12 12

          Answer After DVV Verification :
          2018-19 2017-18 2016-17 2015-16 2014-15

2 2 0 0 8

1.2.1 Percentage of new Courses introduced out of the total number of courses across all Programs offered
during last five years

     1.2.1.1. How many new courses are introduced within the last five years
          Answer before DVV Verification :  1 
          Answer after DVV Verification: 541 

     Remark : As per the HEI statement in the response dialogue box The total number of courses
offered by the College is 754 including the newly introduced CBCS courses. The HEI has 15 entries
of laboratory which are considered as part of the courses. Out of these 541 are introduced in 2014-18
time period. 

1.3.3 Percentage of students undertaking field projects / internships

     1.3.3.1. Number of students undertaking field projects or internships
          Answer before DVV Verification :  32 
          Answer after DVV Verification: 00 

2.1.2 Average Enrollment percentage

(Average of last five years)

     2.1.2.1. Number of students admitted year-wise during the last five years
          Answer before DVV Verification:
          2018-19 2017-18 2016-17 2015-16 2014-15

862 1014 825 954 765
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          Answer After DVV Verification :
          2018-19 2017-18 2016-17 2015-16 2014-15

862 1014 825 954 765

     2.1.2.2. Number of sanctioned seats year-wise during the last five years
          Answer before DVV Verification:
          2018-19 2017-18 2016-17 2015-16 2014-15

2.1.3 Average percentage of seats filled  against seats reserved for various categories as per applicable 
reservation policy during the last five years

     2.1.3.1. Number of actual students admitted from the reserved categories year-wise during the last
five years
          Answer before DVV Verification:
          2018-19 2017-18 2016-17 2015-16 2014-15

207 197 214 200 199

          Answer After DVV Verification :
          2018-19 2017-18 2016-17 2015-16 2014-15

329 319 306 324 291

     Remark : As per the HEI statement in the response dialogue box and the attached data with the
Metric. Admissions against Statutory Reservation as well as Minority reservation have been
considered.

2.3.2 Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS),
E-learning resources etc.

     2.3.2.1. Number of teachers using ICT
          Answer before DVV Verification :  50 
          Answer after DVV Verification: 38 

2.3.3 Ratio of students to mentor for academic and stress related issues

     2.3.3.1. Number of mentors
          Answer before DVV Verification :  45 
          Answer after DVV Verification: 45 

2.4.3 Teaching experience per full time teacher in number of years

     2.4.3.1. Total experience of full-time teachers
          Answer before DVV Verification :  767 years
          Answer after DVV Verification: 765 years
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2.4.4 Percentage of full time teachers who received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the last five years

     2.4.4.1. Number of full time teachers receiving awards from state /national /international level
from Government recognised bodies year-wise during the last five years
          Answer before DVV Verification:
          2018-19 2017-18 2016-17 2015-16 2014-15

0 1 2 3 1

          Answer After DVV Verification :
          2018-19 2017-18 2016-17 2015-16 2014-15

0 00 01 01 00

     Remark : Chartered Chemist is not an award but a qualification. Only Indian Science Congress
Association and Aufu International award considerd.

2.4.5 Average percentage of full time teachers from other States against sanctioned posts during the last
five years

     2.4.5.1. Number of full time teachers from other states year-wise during the last five years
          Answer before DVV Verification:
          2018-19 2017-18 2016-17 2015-16 2014-15

3 3 3 3 3

          Answer After DVV Verification :
          2018-19 2017-18 2016-17 2015-16 2014-15

02 02 02 02 02

     Remark : As per the HEI statement in the response dialogue box and the attached data with the
Metric.

2.6.3 Average pass percentage of Students 

     2.6.3.1. Total number of final year students who passed the examination conducted by Institution.
          Answer before DVV Verification :  247 
          Answer after DVV Verification: 265 
     2.6.3.2. Total number of final year students who appeared for the examination conducted by the
institution
          Answer before DVV Verification :  371 
          Answer after DVV Verification: 437 

     Remark : As per the HEI statement in the response dialogue box and the attached data with the
Metric.
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3.1.1 Grants for research projects sponsored by government/non government sources such as industry
,corporate houses, international bodies, endowment, chairs in the institution during the last five years
(INR in Lakhs) 

     3.1.1.1. Total Grants for research projects sponsored by the non-government sources such as
industry, corporate houses, international bodies, endowments, Chairs in the institution year-wise
during the last five years(INR in Lakhs)
          Answer before DVV Verification:
          2018-19 2017-18 2016-17 2015-16 2014-15

0 0 0 17.36014 11.39

          Answer After DVV Verification :
          2018-19 2017-18 2016-17 2015-16 2014-15

0 0 0 1.82 23.7

     Remark : As per the HEI statement in the response dialogue box and the attached data with the
Metric.

3.1.2 Percentage of teachers recognised as research guides at present

3.1.2.1. Number of teachers recognised as research guides
          Answer before DVV Verification :  1 
          Answer after DVV Verification: 0 

3.1.3 Number of research projects per teacher funded, by government and non-government agencies,
during the last five year

     3.1.3.1. Number of research projects  funded by government and non-government agencies during
the last five years
          Answer before DVV Verification :  7 
          Answer after DVV Verification: 7 
     3.1.3.2. Number of full time teachers worked in the institution during the last 5 years
          Answer before DVV Verification :  50 

3.3.4 Number of research papers per teacher in the Journals notified on UGC website during the last five
years

     3.3.4.1. Number of research papers in the Journals notified on UGC website during the last five
years
          Answer before DVV Verification:
          2018-19 2017-18 2016-17 2015-16 2014-15

11 13 21 22 16

          Answer After DVV Verification :
          2018-19 2017-18 2016-17 2015-16 2014-15
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0 00 00 00 00

     Remark : Journals with ISSN 2310-0052, 0925-8388, 2348-1226 and 1387-3806 could located on
the UGC-Care portal. The result for the journals quoted by the HEI are as follows. You searched for "
0020-3254". Total Journals : 0 You searched for " 0030-4026". Total Journals : 0 You searched for "
0975-802X". Total Journals : 0 etc.

3.3.5 Number of books and chapters in edited volumes/books published and papers in
national/international conference proceedings per teacher during the last five years

     3.3.5.1. Total number of books and chapters in edited volumes / books published, and papers in
national/international conference-proceedings year-wise during the last five years
          Answer before DVV Verification:
          2018-19 2017-18 2016-17 2015-16 2014-15

12 15 8 12 12

          Answer After DVV Verification :
          2018-19 2017-18 2016-17 2015-16 2014-15

0 0 0 0 0

     Remark : The Book Modern Aspect in Materials Physics and Chemistry ISBN-13:
9783659606403 ISBN-10: 3659606405 Authors: Ujjal Kumar Sur; Amitabha Bhattacharyya and not
Sumanta Mukhopadhyay as claimed by the HEI. 978-93-80736-10-5, 978-81-933615-8-0,
978-93-80761-54-1 and many other conference ISBN provided are invalid. The ISBN sdearch
provided the following ISBN 9789381329443 Sorry, we could not find any information for this book.
Please try a different book and ISBN 9789380761626 Sorry, we could not find any information for
this book. Please try a different book. 

3.4.2 Number of awards and recognition received for extension activities from Government /recognised
bodies during the last five years

     3.4.2.1. Total number of awards and recognition received for extension activities from
Government /recognised bodies year-wise during the last five years
          Answer before DVV Verification:
          2018-19 2017-18 2016-17 2015-16 2014-15

0 01 0 0 0

          Answer After DVV Verification :
          2018-19 2017-18 2016-17 2015-16 2014-15

0 1 0 0 0

3.4.3 Number of extension and outreach Programs conducted in collaboration with Industry, Community
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and Non- Government Organizations through NSS/ NCC/ Red Cross/ YRC etc., during the last five
years 

     3.4.3.1. Number of extension and outreach Programs conducted in collaboration with Industry,
Community and Non- Government Organizations through NSS/ NCC/ Red Cross/ YRC etc., year-
wise during the last five years
          Answer before DVV Verification:
          2018-19 2017-18 2016-17 2015-16 2014-15

1 1 2 0 0

          Answer After DVV Verification :
          2018-19 2017-18 2016-17 2015-16 2014-15

0 0 1 0 0

3.4.4 Average percentage of students participating in extension activities with Government Organisations,
Non-Government Organisations and programs such as Swachh Bharat, Aids Awareness, Gender
Issue, etc. during the last five years

     3.4.4.1. Total number of students participating in extension activities with Government
Organisations, Non-Government Organisations and programs such as Swachh Bharat, Aids
Awareness, Gender Issue, etc. year-wise during the last five years
          Answer before DVV Verification:
          2018-19 2017-18 2016-17 2015-16 2014-15

654 290 410 165 120

          Answer After DVV Verification :
          2018-19 2017-18 2016-17 2015-16 2014-15

585 200 365 130 120

3.5.1 Number of linkages for faculty exchange, student exchange, internship, field trip, on-the-job training,
research, etc during the last five years

     3.5.1.1. Number of linkages for faculty exchange, student exchange, internship, field trip, on-the-
job training, research, etc year-wise during the last five years
          Answer before DVV Verification:
          2018-19 2017-18 2016-17 2015-16 2014-15

16 19 17 13 10

          Answer After DVV Verification :
          2018-19 2017-18 2016-17 2015-16 2014-15
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3 3 3 9 6

     Remark : HEI claim of linkage with Dr. Sk. Makbul Islam of the Department of Bengali SPCMC
is individual connection and not linkage with the Institution. The HEI has claimed multiple linkages
with the same institute in the same year. Eg Department of English, Vivekananda College for
Women, Barisha Kolkata , Department of Chemistry, Jadavpur University, Kolkata-700032 etc. The
HEI has claimed large number of guest lectures by individuals with no linkage signed by the HEI.
These are not eligible.  

4.1.3 Percentage of classrooms and seminar halls with ICT - enabled facilities such as smart class, LMS,
etc

     4.1.3.1. Number of classrooms and seminar halls with ICT facilities
          Answer before DVV Verification :  14 
          Answer after DVV Verification: 11 

     Remark : As per the HEI statement in the response dialogue box and the attached data with the
Metric. The HEI has 11 rooms with LCD installed and WiFi. WiFi-LAN are not sufficient. Portable
projector not considered.

4.1.4 Average percentage of budget allocation, excluding salary for infrastructure augmentation during the
last five years.

     4.1.4.1. Budget allocation for infrastructure augmentation, excluding salary year-wise during the
last five years (INR in Lakhs)
          Answer before DVV Verification:
          2018-19 2017-18 2016-17 2015-16 2014-15

54.29 52.24 47.85 45.42 39.42

          Answer After DVV Verification :
          2018-19 2017-18 2016-17 2015-16 2014-15

28.97 17.26 15.84 17.22 8.97

     Remark : As per the HEI statement in the response dialogue box and the expenditures as provided
in the document connected through the link provided in the response dialogue box. 

4.2.3 Does the institution have the following:

1. e-journals

2. e-ShodhSindhu

3. Shodhganga Membership

4. e-books
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5. Databases

          Answer before DVV Verification : A. Any 4 of the above 
          Answer After DVV Verification: A. Any 4 of the above

4.2.4 Average annual expenditure for purchase of  books and journals  during the last five years (INR in
Lakhs)

     4.2.4.1. Annual expenditure for purchase of  books and journals  year-wise during the last five
years (INR in Lakhs)
          Answer before DVV Verification:
          2018-19 2017-18 2016-17 2015-16 2014-15

1.27220 0.63608 1.89349 0.74422 0.24974

          Answer After DVV Verification :
          2018-19 2017-18 2016-17 2015-16 2014-15

1.13 0.47 0.21 0.61 0.19

     Remark : As per the HEI statement in the response dialogue box and the expenditures as provided
in the document connected through the link provided in the response dialogue box. 

4.2.6 Percentage per day usage of library by teachers and students

     4.2.6.1. Average number of teachers and students using library per day over last one year
          Answer before DVV Verification :  55 
          Answer after DVV Verification: 25 

4.3.3 Available bandwidth of internet connection in the Institution (Lease line)

          Answer before DVV Verification : 20-35 MBPS  
          Answer After DVV Verification: 5-20 MBPS
     Remark : As per the HEI statement in the response dialogue box and the attached data with the
Metric. The HEI attached bill is for upto 20Mbps. 

4.4.1 Average Expenditure incurred on maintenance of  physical facilities and academic support facilities
excluding salary component, as a percentage during the last five years

     4.4.1.1. Expenditure incurred on  maintenance of  physical facilities and academic support
facilities excluding salary component year-wise during the last five years (INR in Lakhs)
          Answer before DVV Verification:
          2018-19 2017-18 2016-17 2015-16 2014-15

53.33 53.57 35.61 37.08 32.08

          Answer After DVV Verification :
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          2018-19 2017-18 2016-17 2015-16 2014-15

18.01 34 16.74 17.81 21.26

     Remark : As per the HEI statement in the response dialogue box and the expenditures as provided
in the document connected through the link provided in the response dialogue box. The HEI has
included all expenditure as expenditure incurred on maintenance of physical facilities and academic
support facilities, excluding salary year-wise during the last five years (INR in Lakhs)

5.1.2 Average percentage of students benefited by scholarships, freeships, etc. provided by the institution
besides government schemes during the last five years

     5.1.2.1. Total number of students benefited by scholarships, freeships, etc provided by the
institution besides government schemes year-wise during the last five years
          Answer before DVV Verification:
          2018-19 2017-18 2016-17 2015-16 2014-15

10 0 25 44 39

          Answer After DVV Verification :
          2018-19 2017-18 2016-17 2015-16 2014-15

18 0 23 43 39

     Remark : The HEI has not provided the value in respect of Arka Paul 2014/S/0655

5.1.4 Average percentage of student benefited by guidance for competitive examinations and career
counselling offered by the institution during the last five years

     5.1.4.1.  Number of students benefited by guidance for competitive examinations and career
counselling offered by the institution year-wise during the last five years
          Answer before DVV Verification:
          2018-19 2017-18 2016-17 2015-16 2014-15

320 220 0 0 0

          Answer After DVV Verification :
          2018-19 2017-18 2016-17 2015-16 2014-15

320 220 0 0 0

5.2.2 Percentage of student progression to higher education (previous graduating batch)

     5.2.2.1. Number of outgoing students progressing to higher education
          Answer before DVV Verification :  82 
          Answer after DVV Verification: 00 
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     Remark : As per the HEI the admission process to the higher level is yet to be completed and
therefore the HEI could not provide the complete list of the students progressing to higher studies for
2019. Thus the data of 2017-18 is not relevant and the HEI has not provided data of 2018-19. 

5.3.1 Number of awards/medals for outstanding performance in sports/cultural activities at national /
international level (award for a team event should be counted as one) during the last five years.

     5.3.1.1. Number of awards/medals for outstanding performance in sports/cultural activities at 
national/international level (award for a team event should be counted as one) year-wise during the
last five years
          Answer before DVV Verification:
          2018-19 2017-18 2016-17 2015-16 2014-15

11 6 3 0 0

          Answer After DVV Verification :
          2018-19 2017-18 2016-17 2015-16 2014-15

0 2 0 0 0

     Remark : As per the HEI statement in then response dialogue box and the attached data with the
Metric in response. The HEI has attached certificate of participation of Mr SHIVAM YADAV with
ID 2017/A/0027 as a member of the University of Kabbaddi team. Participation as a team member
does not qualify as an award. The data for 2018-19 remains 00. 

6.3.4 Average percentage of teachers attending professional development programs viz., Orientation
Program, Refresher Course, Short Term Course, Faculty Development Program during the last five
years

     6.3.4.1. Total number of  teachers attending professional development programs, viz., Orientation
Program, Refresher Course, Short Term Course, Faculty Development Programs year-wise during the
last five years
          Answer before DVV Verification:
          2018-19 2017-18 2016-17 2015-16 2014-15

4 8 8 11 7

          Answer After DVV Verification :
          2018-19 2017-18 2016-17 2015-16 2014-15

4 8 6 10 05

6.4.2 Funds / Grants received from non-government bodies, individuals, Philanthropists during the last five
years (not covered in Criterion III) (INR in Lakhs)

     6.4.2.1. Total Grants received from non-government bodies, individuals, philanthropists year-wise
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during the last five years (INR in Lakhs)
          Answer before DVV Verification:
          2018-19 2017-18 2016-17 2015-16 2014-15

0 1 1 0 0

          Answer After DVV Verification :
          2018-19 2017-18 2016-17 2015-16 2014-15

0 2 0.5 0 0

6.5.3 Average number of quality initiatives by IQAC for promoting quality culture per year

     6.5.3.1. Number of quality initiatives by IQAC for promoting quality year-wise for the last five
years 
          Answer before DVV Verification:
          2018-19 2017-18 2016-17 2015-16 2014-15

7 6 8 1 1

          Answer After DVV Verification :
          2018-19 2017-18 2016-17 2015-16 2014-15

04 02 02 00 1

7.1.11 Number of initiatives taken to engage with and contribute to local community during the last five
years (Not addressed elsewhere)

     7.1.11.1. Number of initiatives taken to engage with and contribute to local community year-wise
during the last five years
          Answer before DVV Verification:
          2018-19 2017-18 2016-17 2015-16 2014-15

3 2 3 1 1

          Answer After DVV Verification :
          2018-19 2017-18 2016-17 2015-16 2014-15

3 2 3 1 1

2.Extended Profile Deviations
ID Extended Questions
1.1 Number of courses offered by the institution across all programs during the last five years

Answer before DVV Verification :  28 
Answer after DVV Verification : 739 
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2.1 Number of students year-wise during the last five years

Answer before DVV Verification:

2018-19 2017-18 2016-17 2015-16 2014-15

1434 1932 1537 1848 1628

Answer After DVV Verification:

2018-19 2017-18 2016-17 2015-16 2014-15

1434 1932 1537 1848 1628

2.2 Number of seats earmarked for reserved category as per GOI/State Govt rule year-wise during the
last five years

Answer before DVV Verification:

2018-19 2017-18 2016-17 2015-16 2014-15

279 312 287 273 269

Answer After DVV Verification:

2018-19 2017-18 2016-17 2015-16 2014-15

577 647 594 565 444

2.3 Number of outgoing / final year students year-wise during the last five years

Answer before DVV Verification:

2018-19 2017-18 2016-17 2015-16 2014-15

172 247 196 265 206

Answer After DVV Verification:

2018-19 2017-18 2016-17 2015-16 2014-15

437 371 388 445 363

3.1 Number of full time teachers year-wise during the last five years

Answer before DVV Verification:

2018-19 2017-18 2016-17 2015-16 2014-15

60 58 56 54 54

Answer After DVV Verification:

2018-19 2017-18 2016-17 2015-16 2014-15

44 45 46 46 46

4.2 Total Expenditure excluding salary year-wise during the last five years ( INR in Lakhs)
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Answer before DVV Verification:

2018-19 2017-18 2016-17 2015-16 2014-15

66.889 66.689 48.076 45.769 51.589

Answer After DVV Verification:

2018-19 2017-18 2016-17 2015-16 2014-15

53.33 53.57 35.60 37.08 32.08
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